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DvcMbvr 31, 1963 


■oland B. Bool, Boquiro 

First Nstionsl Bsnk Bldg., Downtown 

Albuquwrquw, Nww Mwxico 

Dwnr Bolnnd: 

SwjTBOur A. OopuBB, who rwprwBwntB TBBWBtwr LocbIb 
in Florldn, iw intwrwBtnd in obtnining copiwn of 
thw briwfn filwd in thw Colon y UntwrinlB, Inc., 
CBM, 130 NLBB 105, in whlcii 70 U rBfVBBwntBid 
TwBBBtwr LocbI Mo. 493. If you hnw# copiwn BWBil- 
BblB or cnn hsTW copiwH B^adc , I would Bpprwcintw 
it Twry Mch if you would hnw# thna nwnt, proaptly, 
to Mr. Oopann. Hin nddrwBB in: Suit# 310, Onw 
Lincoln Bond Building, Minai Bwnch 39, Floridn. 
PlwBBW bill ay officw for nny wxpwnBW inrolrod. 

With boat winhwB for b Hnppy Holidny Swnaon nnd 
B Hnppy Now Twnr, 

Sincwrwly, 


Florinn Bnrtowic 
Houbw Counnwl 


FB/ah 

cc: Swyaour A. Oopnnn 
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ATTORNEYS AT LAW 
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S&Ar.n Tcomt'A 

December 27, 1963 


H I 


Plorlan J, Bartoslc, Esquire 
and 

Jules Bernstein, Esquire, 

International Brotherhood of Teamsters 
25 Louisiana Ave., N.W. 

Washington, 1, D.C. 

Dear Bart and Jules: 

I expect that when this letter reaches Washington that Bart 
will bo away on vacation and that Jules will have the first 
opportunity to examine it. If this is the case and Jules 
ia presently reading it, lot mo ask first how you are and 
I hope that your operation was a success and that your reco¬ 
very is now complete. 

I spoke to Bart about the case involving Local 290 here that 
I had filed with the Regional Director and which was dis¬ 
missed. This was the case where an employer had a contract 
with Local 290 and had sold out to another employer who there¬ 
after refused to recognize and bargain with Local 290 but did 
recognize and executed a contract with another local union. 

Tha Regional Director disBissed the charges on the ground that 
a substantial change in the operations and employment relation¬ 
ship had taken place. - '■“jTI’ 

In doing some of my research I ran across several cases in¬ 
volving Teamster Unions. One was Colony Materials, Inc., 

130 NLRB 105 (1961). Roland B. Bool was the attorney and he 
represented Local I 492 . The case arose in New Mexico. 

The next one was NT RB vs Alamo \ifhlte Truck Service, Inc., 

293 Fed 2d, 238 , which denied enforcement of 122 NLRB 139. 

V. M. Cameron of Pert Worth represented the Onion and ho rop- 
rosontod Local 657* ^ _ 

I would appreciate it very much if you could chock to see if 
you have the Brlofe on these cases, and if not, whether or not 
you can obtain them for mo. 



Regards, 


SAOtBR 

/ 
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SaptMter 21* 1960 


Mr. aa/BOiir A. jopaan 
1 Lioooln Road* Suita -*07 
»—A Laaeb S9* floridn 


Daar Mr. Qopaact 

To fta*thar aupplaiiant a/ lattar of jraatardajr* I aa 
aaoloaia^ a aulcoctraotln^ olauaa la tha aaatar ajraaaant 
batwaan tha Oaltad /utoaobila Wrikart and Cranaral Hotora 
-srporatioa. 

Var/ truly youra* 


Abrahaa Walaa 

xjonoa Ut 


AM/lp 

Anal. 
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ItltlMOUII 


• Id ’ •Hi «l 


September 19, I960 


Mr. Abraham Welaa, Reeearch Director 
International Brotherhood of Teametera 
25 Louiaiana Avenue, NW 
Waahington 1, D.C. 

Dear Mr. TM^'aa: 

In accordance with your -ecent requeat, we encioae the UAW 
maeter agreement with General Motora Corporation. We call 
your attention to the text of the letter from Mr. Gordon to 
General Managera regarding aub-contracting, which can be 
found at the back of the booklet, beginning on Page II. 

Sincerely, 


LK:Ja 

oeiu42aflclo 


Leonard Klue, Contract-Wage Section 
Reaearch and Engineering Dept. , UAW 
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-i... sri: 

OMr 'Sy'’| 

•llrwitl, to you .. .ooj ri^ioilrSl^** '“■■••••<*•<« 

Coogratulatloo* on 

®o«»'<l la jrour 10(1) caa**^*** 'Victory ovar tb« 

Vltb boat n4^w . 

•*»•• and var« ragarda, 

Slocaraly, 


W#x«fi 


iartoaic 
Houaa Couaaal 





INTRODUCTION 


mHE management of General Motors 
-1- recognizes that it can not get along 
without labor any more than labor can get 
along without the management. Both are 
in the same business and the success of 
that business is vital to all conoemed. This 
requires that both management and the 
employes work together to the end that 
the quality and cost of the product will 
prove increasingly satisfactory and attrac¬ 
tive so that the business will be continu¬ 
ously successful. 

General Motors holds that the basic in¬ 
terests of employers and employes are the 
same. However, at times employes and 
the management have ditferent ideas on 
vanous matters affecting their relation¬ 
ship. The management of General Motors 
is convinced that there is no reason why 
these differences cannot be peacefully and 
satisfactorily adjusted by sincere and pa¬ 
tient effort on both sides. 
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Fntered into this 2nd day of 
October, 1968, between G*-neral 
Motors Corporation, hereinafter 
referred to aa the Corporation, 
and the Int<Tnational Union, 
United Automobile, Aircraft 
and Agricultural Implement 
Workers of America, affiliat>'<i 
with the AFLrCIO, hereinafter 
i-fviT^d to aa the Union, as 
r- pri-aenting the producliun and 
niaintenance emp)o>'es and the 
rrK-chanical employ*^ in engi- 
n<-> ring «ho)M in n ruin of the 
<”■ irporatHin‘» planU. 








RECOGNITION 



(1) The Corporation recognizes the Inter¬ 
national Union, United Automobile, 
Aircraft and Agricultural Implement 
Workers of America, affiliated with the 
AFL-CIO, at the exclusive representa¬ 
tive of the production and maintenance 
employes and mechanical employes in 
engineering department shops, except 
those listed in Paragraph (3) below, for 
the purpose of collective bargaining 
with respect to rates of pay, wages, 
hours of employment, or other condi¬ 
tions of employment in the bargaining 
units in which they have been to certi¬ 
fied, and in such other bargaining units 
at presently exist and in which the 
Union is recognized at collective bar¬ 
gaining lepreKntative, subject to and 
in accordance with the provisions of the 
Labor Management Relations Act of 
1947 and applicable orders of the Na¬ 
tional Labor Relations Board. 

(2) In case the UAW-AFL-CIO shall be 
certihed as the bargaining representa¬ 
tive for any additional bargaining units, 
or if recognition is extended without 
formal certiScation, the matter of in¬ 
cluding such unit under the terms of 
this Apeement shall be negotiated be¬ 
tween the Personnel Stall of the Cor¬ 
poration and the International Officers 
of the Union; it being understood that 
plants producing cars, trucks, bodies or 


•1* 



automotive parts similar to the material 
now being produced by plants covered 
by this Agreement, shall be included 
after giving due consideration to any 
local wage clarifications, rates, under¬ 
standings or practices as may exist. 

f2a) Separate agreements tnll be negotiated 
for bargaining units not falling into the 
above classifications. 

(S^ For the purposes of this Agreement the 
term "employe” shall include all pro¬ 
duction and maintenance employes and 
mechanical employes in engineering de¬ 
partment shops in the bargaining units 
covered hereby, except employes of 
sales, accounting, personnel and indus¬ 
trial relations departments, superin¬ 
tendents and aristant superintendents, 
general foremen, foremen and assistant 
foremen, and all other persons working 
in a supervisory capacity including 
those having the right to hire or dis- 
chatife and those whose duties include 
recommendations as to hiring or dis¬ 
charging (but not leaders), and those 
employes whose work is of a confiden¬ 
tial natunr, time study men, plant pro¬ 
tection employes (but not to include 
maintenance patrolmen or fire patrol¬ 
men), all clerical employes, chief engi¬ 
neers and shift operating engineers in 
power planta, designing (drawing board), 
production, estimating and planning 
engineers, draftsmen and detailers, 
physicists, chemists, metallurgists. 



artiita, designer-artiati and clay planter 
modelera, timekeepers, technical school 
students, indenture*! apprentices, and 
those technical or professional employes 
who are receiving training, kitchen and 
cafeteria help. 

Union Security and ( hcck-Off 

of Union Membership Dues 

(41 An employe who is a member (m* t>ie 
Union at the time this Agreement be¬ 
comes effective shall continue member¬ 
ship in the Union for the duration of 
this Agreement to the extent of paying 
an initiation fee and the membership 
dues uniformly required as a condition 
of acquiring or retaining membership 
in the Union. 

(4a I An employe who ia not a member of the 
Union at the time this Agreement be 
comes effective shall become a member 
of the Union within 60 days after the 
thirtieth (30th) day following the effec¬ 
tive date of ♦his Agreement or within 
60 days after the thirtieth (90th) day 
foUoaring employment, whichever is 
later, and shall remain a member of the 
Union, to the extent of paying an initia¬ 
tion fee and the membership dues uni¬ 
formly required as a condition of acquir¬ 
ing or retaining membership in the 
Union, whenever employed under, and 
for the duration of, this Agreement. 

(4b) Anything haretn to tha contrary not- 
withatanding, an employa shall not be 



required to become a member of, or 
continue membership in, the Union, as 
a condition of employment, if employed 
in any state which prohibits, or other¬ 
wise makes unlawful, membership in a 
labor organization as a condition of 
employment. 

(4c,. The Union shall accent into membership 
each employe covered by this Agree¬ 
ment who tenders to t^ Union the 
periodic dues and initiation fee uni¬ 
formly required as a condition of acquir¬ 
ing or retaining membership in the 
Union. 

4<1 The Local Union will furnish Local 
Management, within fifteen (15, days 
from the effective date of this Agree¬ 
ment, the names of all members paying 
dues direct to the Local Union. 

4e) Any dispute arising as to the employe’* 
memberahin in the Union shall be re¬ 
viewed by a representative of local 
Management and the Chairman of the 
local Shop Committee and ^or the Tinan- 
aal Serretary, and if not resolved, may 
be decided by the Impartial Umpire. 

4f "Member of the Union" as used in 
paragraphs ^4) and 4a; above mean* 
any employe who b a member of ihe 
Union and is not more than sixty '60 
days in arrsan ia the payment of 
membarahip dam. 



• 4gi Initiation fees for memberahip in the 
Union shall not exceed the minimum 
proscribed by the Constitution of thf 
International Union at the time the 
employe becomes a member. 

i4hj During the life of this Agreement, the 
Corporation agrees to deduct Union 
membership dues levied by the Interna¬ 
tional Union or Ixjcal Union in accord¬ 
ance with the Constitution and By-Laws 
of the Union, from the pay of each 
employe who executes or has executed 
the following “Authorization for Check- 
Off of Dues" form; protided, however, 
that the Corporation will continue to 
deduct monthlv membmhip dues from 
the pay of each emplove for whom it 
has on file an unrevoked “Authorization 
for Check-Off of Dues” form 
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ba iiTo«oeBbla for tte ptriod of ona (1) yaar from tha 
data of dalivary haraof to you, or until tba tarmi nation 
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(4i) Ded uctioas shall be made only in accord¬ 
ance with the provisions of said Author¬ 
izations for ('heck-Off of Dues, together 
with the provisions of this Section of 
the Agreement 

(4jj A properly executed copy of such 
Authorizatioij for Check-Off of Dues 
form for each employe for whom Union 
membership dues are to be deducted 
hereunder, shall be delivered to the Local 
Management before any payroll deduc¬ 
tions are made, except as to employes 
whose authorizations have heretofore 
been delivered. Deductions shall be 
made thereafter, only under Authoriza¬ 
tion for Check-Off of Dqm forms which 
have been properly executed and are in 
effecL Any Authorization for Check-Off 
of Duea which is incomplete or in error 
will be returned to the Local Union by 
the Local Management. 

(4k Check-off deductions under all properly 
executed Authorizations for Check-Off 
ot Duea forms which have bean deliv¬ 
ered to the respective Local Manage- 
menta on or before the effective date of 
thia Agreement, ahall begin with the 
month of October, 1968. 

•4l I Thenafter, the Local Union may deliver 
to Local Management each week any 
executed Authorization Tor Check Off 
of Dues forma under which Union mem 
berahlp duea an to be deducted. Deduc 
tiona ahall be made, pureuant to tboae 



forma received on or before each Tues¬ 
day. from the second next pay receiveti 
by the employe providing the Authori¬ 
zation for Check-Off of Duea form is 
then effective. If the Authorization for 
Check-Off of Dues form is not then 
efft'ctive, the deduction shall be made 
from the first pay received following the 
effective date of the Authorization for 
Check-Off of Dues form. Thereafter, 
the Union membership duet for each 
.succeeding calendar month shall be de¬ 
ducted from the emploves first pay 
received in that month in which the 
employe has sufficient net earnings to 
cover the Union membership dues. In 
the event that membership dues, other 
than those for the calendar month in 
which the deduction is made, and initia¬ 
tion feet, have become due and owing 
by an empio>'e subaequent to the effec¬ 
tive date of said employe’s Authoriza¬ 
tion for Check-Off of Dues form, but 
prior to the first deduction by the Cor¬ 
poration thereunder, such membership 
dues and initiation fees will be deducted 
by the Corporation at the time it makes 
ihe nrst deduction for membership dues. 
The Local Union will notify Local Man¬ 
agement in writing, when it makes de¬ 
livery of Authorization for Check-Off 
of Dues forms, of the amounts owing 
by tmployes who executed these forms 

l4aaj la the ease of employes rrhired. or re¬ 
turning to work after layoff or leave of 
abaeaoe, or being transfmivd back into 



the bargaining unit, who previously 
have prop<*rly executed Authorization 
for Check-Off of Dues forms, deductions 
will be made for membership dues as 
provided herein. 

l4n) In cases where a deduction is made 
which duplicates a payment already 
made to the Union by an employe, or 
where a deduction is not in conformity 
with the provisions of the Union Consti¬ 
tution and By-Laws, refunds to the em¬ 
ploye will be made by the Local Union. 

4o' Dues deductions shall be remitted to 
the designated financial officer of the 
Local Union once each month within 15 
days after the first regular pay day in 
tbe month. Any deductions made from 
subsequent payroll.s in that month shall 
be included with the remittance for the 
following month. Local Managemeni 
shall furnish the designated flnannsl 
officer of the Local Union, monthly, 
with s list of those for whom deductions 
have been made and tbe amounts of 
such deductions 

• 4pi Aay dispute which may arise as to 
whether or not an employe properly 
executed or properly revoked an Author¬ 
isation for Check-Off of Dues form, 
shall be reviewed with the employe by 
a npreeentative of the Local Union and 
a representative of Loral Managemenl 
Shookl this review not dispose oi the 
matter, the dwpute may be referred to 



th« Umpire, whose decision shall be 
final and binding on the employe, the 
Union and the Corporation. Until the 
matter is disposed of no further deduc¬ 
tions shall be made. 

(4qi The Corporation shall not be liable to 
the International Union or its locals by 
rea.son of the requirements of thi.s Sec¬ 
tion for the remittance or payment of 
any sum other than that constituting 
actual deductions made from employe 
wages earned 

The purpose of this Agreement is to 
provide orderly collective bargaining 
relations between the Corporation and 
the Union, to secure a prompt and fair 
disposition of grievances, to eliminate 
interruptions of work and interference 
with the efficient operation of the Cor¬ 
poration's business. 

( 61 The Corporation will not interfere with, 
restrain ts cocrc* employes because of 
membership or lawful activity in the 
Union, nor will it by discrimination in 
mpect to hire, tenure of employment 
or any term or condition of employ¬ 
ment, attempt to discourage member¬ 
ship in the Union 

(7 The Union agnses that netther the 
Union nor its members will intimidate 
or coere* any employe in mpect to his 
nght to work or in n^pect to Union 
activity or membership, and further 




that there shall be no solicitation of 
employes for Union membership} or dues 
on Company time. The Union further 
agrees that the Corporation shall take 
disciplinary action for any violations 
of this provi.sion. 

(8) The right to hire; promote; di.scharK<- 
or di.scipline for cause; and to maintain 
di.scipline and efficiency of employes, 
is the sole respoasibility of the Cor- 
t>oration except that Union members 
shall not be discriminated against as 
such. In addition, the products to be 
manufactured, the location of plants, 
the schedules of production, the meth¬ 
ods, processes and means of manufac¬ 
turing are solely and exclusively the 
responsibility o' the Corporation. 


REPRESENTATION 

'9) The Union shall be repreaented in each 
bargaining unit as folloira: 

In the ratio of not to exceed one di.s- 
tnet committeeman for each two hun¬ 
dred and fifty employes covered hy thi.< 
Agreement except that in plants of five 
hundred or less employes there may be 
three committeemen; in plants of five 
hundred to one thousand employi 
there may be five committeemen; in 
plants of one thousand to fifteen hun 
dred there may be seven committee¬ 
men. Any deviatioa from th«r rules 
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to cover special conditions in any plant 
will be necotisted between the Cor¬ 
poration and the International Officers 
of the Union. 

District Committeemen 

(10) Each bargaining unit will be districted 
by agreement becween the local Plant 
Management and the Shop Committee 
so that insofar as practicable each dis¬ 
trict on each shift shall contain approx¬ 
imately two hundred and fifty employes. 
Each committeeman .shall have a defi¬ 
nitely defined district. The members of 
the Union in each such district shall 
select a committeeman who is working 
in that district to represent the em¬ 
ployes in that district. An alternate dis¬ 
trict committeeman in each district, 
whose duties shall be the same as thos*- 
of the regular district committeeman 
for that district while he is absent from 
the plant, may be selected by the mem¬ 
bers of the Union. Plants shall be re- 
districted not more frequently than at 
six-month intervals, upon request of 
either the Plant Management or Shop 
Committee 

Shop Committees 

(11) The Shop Committees in the plants 
covered hereby shall be as follows, ex¬ 
cept in plants up to 1500 employes the 
Union has the option of selecting plan 
A or plan B: 
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12 In plants in vrhirh one or morv mem- 
beri of the Shop Committee ia el*‘ctf*<i 
at large, one of such membe^rs shall lx- 
the Chairman of the Shop Committ«- 

M3 Each member of the Shop Committse 
elected at large shall hare a definitely 
defined xuue as mav be agree<i upon 
between the Shop Committee uid the 
Plant Managament Where the Chair¬ 
man of the Shop Committee is electe«l 
at large, the entire plant shall constitute 
his tone. In the erent a committeeman 
IS rv^tuested in a district at a time when 
both the district committeeman and his 
akemate aiv absent from the plant, th- 
anne committeeman for the tone in 
which such district is located will 1» 
called to handle the complaint In the 
erent the sone enmmittaeman is also 
absent from the plant, the Chairman 
the Shop Cemmillee wIR be called. 
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(14 1 In the larger plants, by agreemenl be¬ 
tween the Plant Management and Shop 
(’ommittee, a sub-committee made up 
of not lew than two nor more than six 
of the district committeemen in a sub¬ 
division of the plant mav be formH to 
meet with the represt-ntative^ of Man¬ 
agement in charge of such plant sub¬ 
division. A member of the Shop ('om- 
mittee for that zone may participate in 
.such meeting. Grievance- not settled 
by them may be referred to the Shop 
Committee as a whole for app<‘al to 
highest local Plant Management. 

Meetings of Shop Conmillecs 

l.'S Kach pln^t .ihall have a regularlv ,vhed- 
ul<d mt-« ting between repre j-ntativi- 
of the Local Management and the .Shop 
Committee weekly, unle^- otherwi;-*- 
agreed between the IxKal M:infi^.*ment 
;ind the Shop Commit? •• to extend the 
time between meetings, at a time to 
la* mutually ag' d ipon between the 
'"timmitfn- and the Locid nt 

K: .. rg‘ncy m»’ tingi will be arrangi*d 
by mutual .igr>-<‘meDt. 

(ommilleeineB 

16 Commit'.'•■rr,.»n %iV: b* p»''-T.," .1 to 
i t»vv *ht'ir work af*<fr r'-p'>f«?nr to t’w ir 

r* SI- ' Uve forenitT. .trt<l ih.-*,'- 

t;.!'.' to |r.e.a! pi.i'.'i* , >'f 

th.-* e .4 « 

a t'j.uar.C'' WT ,1 the • * IVi 

r.-i ur-; ' '■ *h»-. • 

•M* 




■ change in the status of his grievance. 
A committeeman will be permitted to 
leave his work during hit regular work¬ 
ing hours on his shift when he prssenU 
a written grievance to his foreman 
signed by an employe in his district who 
made the complaint, in accordance with 
the following chart: 
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(17; >io ooe shall he ehgfble to aenrr as a 
coouniUasmaa imleaa he is aa employr 
aad until hss nane has been placed on 
Jh aantorify bst and he is working in 
the plant 

1 18) Cnnnnittesnwti shall worh at thew mgw- 





lar work during the first hour of their 
respective shifts and shall report to 
their respective foremen immediately 
after lunch, unless otherwise agreed to 
by the Plant Management. The method 
of reporting to the foremen after lunch 
is a matter for local agreement. (Com¬ 
mitteemen shall enter and remain in 
the plant only on their respective .shift.', 
unless otherwise agreed to by the Plant 
Management. 

'19 It is mutually agreed that the prompt 
adjustment of grievances is desirable in 
the interest of sound relation.s bttw«en 
the employes and the Management. 

19a The total amount of time which may be 
used in any week by committeemen for 
the purpose* of adjusting grievance* and 
meeting »ith Management shall not 
exceed the following; 
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19h TTii« total tim* for Monday ihr'i ig; 
P''day will con«tituii’ a reservoir ?<>r 
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five days of the week. The time allowed 
for t^turdav or Sunday will be avail¬ 
able for each respective day. 

(19c) When a committeeman is replaced by 
his altemat*' or if there is a new com¬ 
mitteeman elected, or if the Union des¬ 
ignates a temjjorary substitute for a 
Shop Committeeman, the reservoir of 
available hours will be the same as 
thoufh there had been no chan){e in the 
committee personneL 

(19d; The Chairmen of Shop Committees may 
leave their work as provided for herein 
at any time on their regular shifts. 

(19e) The privilege of committeemen to leave 
their work during working hours with¬ 
out loss of pay is extended, with the 
understanding that the time will be de- 
v.itH tn the prompt handbag of legiti¬ 
mate grievances and will uvt be ebmed 
and that the committeemea will con¬ 
tinue to work at their assigned jobs at 
all times except when pemutted to leave 
their work to handle grievanoss as pro¬ 
vided herein 

(70) Upon entering a department other than 
hi* own in the fulflilmrnt of his dutiaa. 
th. ri>mmitteernan *haii notify the fore¬ 
man of that dr|iartment of his presenes 
and porpaae if he has been sent for or 
give the foranan a mpy of the written 
rusaplaint providing he has not already 
rsMired aae 



Employment of C ommilteemen 

(21) For the purposes of representation in 
handling grievances as provided herein, 
committeemen will be offered work, re¬ 
gardless of seniority, on jobs that are 
operating which they can do and shall 
be paid their regular rate of pay for 
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such work. When committeemen are 
employed during other than the regular 
hours of their jobs a.s providefl herein, 
the committeeman shall handle only 
current grievances arising during the 
period of such hours. 


Memben of Shop Committee 


Who air ahn 
Diatrict 
Cammittrrnira 

Who are aot 
Diiitrirt 
Committoraun 

Chairmen of Shop 
Cocamitteea who 
areCh<Menatl.arce 

AD 

All 

Ail 

1 

Ail 

All 

1 ^ 

Oa aaoihar jab ia 
thrir roipretiro 
dbtneti (or ihrir 
rroap ' f tixr.rls) 
tbr>’ caa do that 
ii operating (C) 

Oaaaothrr jabia 
their renpeetirr 
eoaca they caa do 
that ia operating 
(Cl 1 

1 

1 Oa aaother job he 

I eandothatuoper* 
aliag, whea 10 or 
more employee 
corered by thii 
Agreemeat are 
workiai ia tb« 

pbuit rCi 

1 

1 



!■ otktr di>«ric<a m work thnr caa da aajrvbrra aba 
In tlH phNit mm tMr iMIIb (B) (O 


la atlHr aMWirw a* aroHi tlwy raa da m* ahera 
la tW plaat aa mmt rvetdar or aaat k M Butt (B) (O 


daw aaS rurmtllv pratad. aicapt b} local acwo* 
■aav WWa aaNibcra al tba aawa tamaHiiaa wa 
laaiparanij iraafdwiad aat al tbar dlMnrb, ar ta 
aNBtbar aMft. tiBqr afl aat la a i tl aa aa Jb(r<e» 

|C) Kwapt aa «wtiaaaa> wiaa-day ayaaauaaa or a^ 
arauaat aMaaad by ratatiac ar anwaatlag ahtfla. 



i2l»r) The above provisions do not require 
that the Committeeman be called earlier 
than the regular starting time of his 
job because some employes in his dis¬ 
trict start work earlier than his starting 
time or give overtime when some em¬ 
ployes in his district start and qidt 
later than his job. 

(21b) Any problem arising under or not 
covered by the above pro\n<iion3, includ¬ 
ing representation for shifts comprising 
fewer than 250 employes, shall be sub¬ 
ject to local negotiations with the Plant 
•Management, with the right of appeal 
under the Grievance Procedure. 

Job Statns of Committeemen 
(Shop. District and Alternate) 

Daring Periods of Reduced Employment 

(21c) When there is a reduction in force the 
committeemen and alternate commit¬ 
teemen will be retained at work ri'gard- 
less of seniority in their regular occupa¬ 
tional group on their own jobs or if their 
jobs are not operating they will be 
placed on other jobs that are operating 
in their respective districts if they can 
do the work. 

(21d) If after complying with all of the terma 
of this Agreement either or both the 
committeeman or the alternate eom- 
mitteeman are laid off, they will be the 
first to be recalled in their regular 
group when work start* in that group 



on their own jobs or on other jobs in 
their district that they can do. 

Job Status—Lx>cal Union Officials 

(21e) The President, one Vice-President, the 
F'inancial Secretary, the Treasurer, if 
anv, three Trustees, and the RecordinK 
Secretary of the Local Union shall, at 
the point where they would be subject 
to layoff from the plant in a reduction 
in force, be retained at work in the 
plant regardless of their seniority, pro¬ 
vided they can do a job that is operat¬ 
ing. This will not applv in cases of 
temporar}' layoffs for model change, 
inventory, material shortages, machine 
breakdown, etc. 

f22i Committeemen shall be paid by the 
Corperation for the time snent as pro¬ 
vide in Paragraph (19; at their regular 
earned rate. 

(23) While on leave of absence, no employe 
shall serve as a committeeman. 

(24) Committeenwn shall be governed by the 
local plant rules regarding employes 
entering and leaving the plant. How¬ 
ever, members of the Shop Committee 
and local Union Presidents mav leave 
the plant on Union business when ar¬ 
rangements are made as far in advance 
as possible with the Plant Management 
by the Pfeaident of the Ixxal Union, 
Chairman of the Shop Committee or 
International Representative. 
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(25) The names of the committts'men and 
alternate committeemen in each district 
and the names of the committwmen 
constituting the Shop Committee shall 
be given in writing to the Local Manage¬ 
ment. No committeeman shall function 
as such until the Local Management ha.s 
been advised of his selection, in writing, 
by the ofiicers of the Local Union, Chair¬ 
man of the Shop Committee, or an 
International Officer. Any changes in 
committeemen .shall be reported to the 
Local Management in writing a.s far in 
advance as pos.sible. 

26) International Kxecutive Officers of the 
Union, or their representatives, duly 
authorized to represent the Interna¬ 
tional Union at Shop Committee meet¬ 
ings, or the President of the LiK-al 
Union if not employed in the plant, will 
be permitted to attend meetings be? wi . n 
the Shop C'ommittee and the Manage¬ 
ment of any plant. Where the Pn-sident 
of the Local Union works in the plant 
and is not a Shop Committwman, he 
may attend .Shop Committe*- m«-«-ting< 
:n that plant and he will be paid his 
regular rate for time spent in -.iich 
irctiings for the hour*, he would other¬ 
wise have workeii m the plant. The 
riant Manager or his designated nT’'*’* 
sentative shall not be requested to m*s f 
with more than two such rppf;'s«*nta- 
tives, whose names mu.st have n 
submitted prenously to the "oniora- 
tion i,r.d who must he pr**par*'d -h<iw 



proper credentials. Written re<|uesl will 
be given to Plant Management at least 
twenty-four (24) hours before each 
meeting in all cases covered by this 
paragraph. 

<2Tj Any committeeman having an individ¬ 
ual grievance in connection with his 
own work may a.sk for a member of the 
Shop Committee to as-sist him in adjust¬ 
ing the grievance with the foreman. 

GRIEVANCE PROCEDURE 

Stey One. Presentation of Grievance 
to Foreman 

(28) Any employe having a grievance, or one 
designated member of a group having a 
grievance, should first take the griev¬ 
ance up with the foreman who will 
attempt to adjust it. 

(29 1 Any employe may request the foreman 
to call the committeeman for that dis¬ 
trict to handle a specified grievance 
with the foreman. The foreman will send 
for the committeeman without undue 
delay and without further discussion of 
the grievance. 

tSOi If the grievance is not adjusted by the 
foreman, it shall he reduced to writing 
on forms provided by the Corporation, 
and signed by the employe inviiived and 
one copy shall be given to the foreman. 
The committeeman mar then take the 



^ricvanc no with hiitht-r supervision 
with or without another committeeman, 
acconiing to the agreed local practice. 

Step Two. Appeal to Shop Committee 

(31 ) If the ca.-ie is not adjusted at this step, it 
may lx- referred to the Shop Committee 
(or sub-committee where established). 

(32^ In plants in which sub-committe<*s are 
established, ra.ses not adjusted by the 
sub-committee and the repn-sentative 
of Management may be ap{x‘aled to the 
Shop Committw* as a whole to be taken 
ip with the highest Local Management. 

After a written grievance signal by the 
emplu.. L making the complaint has been 
appeaie'i to the Shop Comir.ittee by a 
u/mmittf-eman, the Chairman of the 
Shop Committee may designate one of 
its members to make a further investi¬ 
gation of the grievance in order to dis- 
i the grievance properlv when it is 
taken up by the Shop at a 

meeting with the Managi ment. 

v34; A final decision on appealed grievances 
will be given by a repnAcr.ta»ive of the 
highest liocal Management within a 
maximum of fifteen working day's fnwn 
the date of first written filing thereof 
unless a different time limit u estab- 
li.ohed by local agns ment in writing. 
Any grievance not appealed from a 
ili-cision at one step of this proc»slure in 
the plant to th*‘ mxt .«tep within five 
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working days of such decision, shall be 
consi<iered settled on the basis of the 
last decision and not subject to further 
appeal. However, in plants where there 
are less than twenty>hvc hundred em- 
ploves, the Shop Committee may, upon 
notifying the Plant Management in 
writing, substitute a ten (10; day period 
for the fifteen (15/ day period and a 
three (3' day period for the five (5) day 
pt-nud. Provided further, however, that 
wirhin the applicable time limits of this 
Paragraph a ^evance mav be with* 
drawn by mutual agreement without 
I»rejud;cc to either party. 

(351 Written an.swers will be given by the 
Management to all written grievances 
presented by the Shop Committee. 

(36 1 The question nt supplying minutes of 
the Shop Committee meeungs with the 
Management to the 5%op Committee 
and the form of such minutes is a matter 
to be negotiated with the Management 
of each plant by the Committee iu* 
volved. In the interest of txpediting 
orderly procedure, it m desirable for the 
rhairman of the .Shop (Committee to 
fiimi«h Management with an agenda of 
■ hr matters, including a listing of 
grievances the t'nion desires to diaciiBa 
a( *. he meeting. The agenda if submitted 
«hauld be furnished as far in advance of 
the meeung as poonble Sorb an agenda 
would not preclude dwwuwuon m >*her 
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pertinent subjects. The minutes of 
Shop Committee meetings will be 
furnished to the Chairman of the Shop 
C’ommittee within .six (6 ) calendar days 
from the date of the mi'etinR. 

Such minutes should include: 

(1) Date of meeting. 

2) Names of those present. 

3) Statement of each grievance taken 
up and diM'ussed, also, in summary 
fashion, of the I’nion s contention 
in the event of failure to adju.st. 

■ 4) Management’s written answer on 
each grievance, with reason for 
same if answer is adver'C. 

i5» “Highlights” of the meeting, th4‘se 
including specific questions aski'd 
by the Committee on policy matters 
and any answers to such questions 
given by Management. 

^6' Date of approval, and signatures ss 
agreed uimn locally. 

The above provisions shall not interfere 
with any mutually satistsc^ir;. iurai 
pmetioc uuw in effect. 

Step Three. Atpeal to ( or y a cat iaa aad 
lalarssi—si I aisa 

37 If the grievanne is not adjusted at thu 
ssep and the Shop Committee brlKves 
it has grounds for appeal from the 



Plant Management decision, the Chair¬ 
man of the Shop Committee wilJ give 
the Plant Management a written "Notice 
of Unadjusted Grievance,” on forms 
supplied by the Corporation, and the 
Chairman or designated member of the 
Shop Committee will then prepare a 
complete “Statement of Unadjusted 
Grievance” setting forth all facts and 
circumstances surrounding the griev¬ 
ance, signed by the Chairman of the 
Shop Committee. The Plant Manager 
or his designated representative will 
also prepare a complete “Statement of 
I *nadju.sted Grievance and t he Manage¬ 
ment s reasons in support of the position 
taken, signed by the Plant Manager or 
h»s authorized representative. Three 
copies of the Union’s statement will be 
ezehanged with the Management for 
three copies of the Managemi-nt • 
statement as soon as dossion- and in 
any event within five '.S working davs 
after the Committee ha* given the 
Management tie "Notice of Unad- 
jasted Grievance.” unless this i.mc is 
eitendrd by mutual agns>ment m 
writing, in which event the thirtv ilaj s 
for appeal by the Regional Director as 
jiroi id*s| in Paragraph .W »hall be 
au'<>matically estendeil the sams* 
nurnfsT of da>s as the amrunt of 
^•st^•nd^s^ *inv for •X' hanging .''ta'e- 
roents «.f I nadj i-t»sj (ineisnri- Ka<'h 
.shop ( ommittse shall consecutivt Ir 
number f-arh 'Slatemeiit of I naiij isi' d 




Grievance" from one upward for identi¬ 
fication purposes. 

(38) The Chairman of the Shop Committee 
shall then forward copies of the “State¬ 
ments of Unadjusted Grievance,” to 
the ReKional Director of the Interna¬ 
tional Union. The Regional Director 
will review the case and determine if 
an appeal shall be made. The Regional 
Dirwtor or a specified n presentative 
and the Director of the General Motors 
Department of the International Union 
or a specified member of his staff will 
be granted permi.»sion to visit the plant 
for the purpose of investiRatinK the spe¬ 
cific grievance involved in “Statements 
of Unadjusted Grievance,” providing 
.iiich a grievance is of the nature that 
ob-ervation or investigation will aid in: 

1 Arriving at a decision as to whether 
or not a grievance exis'>; 

2 .\rriving at a dcci.don a- to whether 
or not otich grievance shall be 
apt**‘ai< d; 

“I The par|*<w of it.s projx-r presen- 
la'ion in the event of ap|w al. 

.'^uch vidts wif only after the 

f./!<i>*tng proci'duiT ha.s be.>n complied 
with: 

(aI The nam«-s of the indiridualm who 
will be permitTi-d to enter the plant 
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must be submitted in writing to 
Local Management previous to the 
date such entry is requt*sted. Such 
names will be submitted to the 
Corporation by the General Motors 
Department of the International 
Union. 

(bl The Regional Director shall give 
notice in writing to Plant Manage¬ 
ment of the request for entry and 
will identify the repn“sentative 
whom he wish«-s to make the visit 
and the spt*cific grievance to be 
investigated. In the case of the 
Director of General Motors De¬ 
partment or a specified member of 
his staff, notice may be given either 
verbally or in writing. 

fc. Plant Management will acknowl¬ 
edge receipt of the request and set 
a time during regular working hours 
which IS mutually agreeable for 
such visit. 

(d) A memhff' of the Shop Committee 
or a district committeeman may 
accompany the Union representa¬ 
tive during such visit should he 
request their prcM-nce. Manage¬ 
ment repfesenta‘*vcs may accom¬ 
pany the Union repn-scntativcs 
during such mit. 

fei Only one such visit on a »pi-cifted 
grievance shall be made by the 



Re(^onal Director or his specified 
representative unless otherwise 
mutually agn^Ml to. 

(f,. Such visits shall be nstricted to 
the time mutually agreeil upon in 
Point (c' above and shall be of 
reasonable duration and shall be 
subject to all plant rule.- and regu¬ 
lations which apply to employes 
and all regulations made by the 
I’nited States Army, Navy and 
Federal Bureau of Investigation. 

It is mutuiilly agreed th.it the purpose of 
this provision i." .soleK to facilitate the 
Operation of the grievance pnufdure; 
and that the I'nion repre>eni.itive shall 
confine his visit to it.- ^u^led purpose. If 
It is nts c—.iry the I’nion repn i-ntative 
may interview th*- employe or employes 
-igning the grievance and employes in 
the bargaining unit who have informa¬ 
tion relevant to the c.tse. 

.\ny dispuU- d»‘v»doping oi:^ of i he appli¬ 
cation of thisa- proviMoii- t:i.iy be finally 
deUTmim-d by the I’mpirf. 

If the la-gional Dirts i... > 11 r|. Hde to 
apis'.il the C.I-*', he -ha: giv*- notirr oi. 
theform ■'Notice of .Xp}**a! ’ • ipplu'd by 
the ( <>r|Hir.tti<)n. -« n<ling oie '"py e.ich 
to th< !(» il I'laiit M.in.ig' ment .oid the 
( ha If! sat* of the Shop ( ‘onitOiltis S'lch 
of Appeal” Will c.irry tiie >.itne 
< a.-s nuiiib>T th* ■ Sl.d«-nii of I’n- 
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adjusted Grievance.” Any case not 
appealed within thirty dayx, or within 
thirty days plas any agreed npon exten¬ 
sion of time for exchanging StutemenU 
of Unadjusted Grievance as provided in 
Paragraph 37, of the date of the written 
decision by the local Plant Management 
to the Shop Committee, shall be finally 
and automatically closed on the basis of 
that decision and shall not be subject to 
further appeal. No case shall be re¬ 
opened unless the Kegional Director 
•shall submit new evidence to the Plant 
Management and it is mutually agreed 
by them that such ca.se should be re¬ 
opened. The case shall then date from 
the date it is reopened. 

09) The case will then be considered by an 
Appeal Committee consisting of four 
members as follows: For the Union, the 
K<*gional Director or one specified rep¬ 
resentative of the Itegional Director 
who u permanently assigned to handle 
all cases attslug uialc-i thi* Agr>.<.'mcnt, 
in all plants in his region, and the Chair¬ 
man or another designate*! member of 
the Shop Committee of the plant in¬ 
volved : and two representatives of I.<ocal 
or Divisional Management, one of whom 
has not preciously rendered a d«‘cision 
in the ca.se. No person ^hall act as a 
representative of a Regional Director in 
meetings of the Appeal CoanutUr un- 
Uas hia name has been given to the 
('orporation in writing by the Inter¬ 
national Union. A representative of the 





Int6rn*tional CMftct of th6 Union and/or 
a repr«>»'ntative of the tVrsonnel 
Staff of the Corporation may ulao attend 
such meetinga at any time. Upon the 
written request of the Chairman of the 
Shop Committee and the Regional 
Director, or hia specified repn aentative, 
to the Plant Management, twenty-four 
1 24 < houra in advance of the meeting, a 
member of the Shop Committee (or the 
district committeeman, in lieu of such 
Shop Committeeman, who ha.s pre¬ 
viously handled such case) will he per¬ 
mitted to participate in the appeal 
meeting on such case. Whenever the 
Union requests the presence of a third 
representative at the appeal hearing, 
Managem >nt may also select a third 
n-pmentative who has previously han¬ 
dled the case, to participate in the 
appeal meeting on such case. 

40' Attendance of committeemen at the 
meetings of the Appeal Committee shall 
be considered as absence from the Plant 
under Paragraph 19 of the Agreement. 
Such committeemen will be paid their 
regular rate of pay for time spent in 
meetings of the Appeal Committea 
for the hours that they would otherwise 
liaw worked in the Plant. 


Meetings of the Ap;>->al Coamittee shall 
be held not more fri<quently than onoa 
•■aeh two wei ks fur each bargaining unit, 
ualeaa mutually agread otherwiaa. In 
eaaai ao meetirga of tba Appaal Com- 



mitte# have been held for more than 
two wtek-H, mt'etings will be arranged 
within seven days after "Notice of 
Appeal” has been receivinl. 

(42) If an adjustment of the case is not 
reached at this meeting, the Manage* 
ment will furnish a copy of its decision 
in writing and a copy of the minutes of 
the meeting, to the Chairman of the 
Shop Committee and the Regional Di¬ 
rector within five working days after 
the meeting, unless this period is ex¬ 
tended by mutual agreement in writing. 

8<ep Four. Appeal to Impartial I'mpire 

(43) In the event of failure to adjust the case 
at this point, it may be appealed to the 
impartial Umpire, providing it is the 
type of case on which the Umpire ia 
authorized to rule. Notice oi appeal of 
<uch ra-^. to the Umpire by the Union 
shall be given by the Regional Director 
to the Plant Management of the plant 
in which the case arose, with coper to 
f h*‘ Per.ionnt-1 Stall of the Corporation in 
Detroit and to the International Union 
Office at Detroit; in cases appealed to 
the Umpire by the Corporation, notice 
of such appeal will be given by the 
Corporation to the International Union 
Office in Detroit. Cases not appealed to 
the Umpire within twenty-one days 
from the date of a final decinon given 
after review in an Appeal Committee 
meeting shall be considered settled on 



the basis of the decisions so ^iven; pro¬ 
vided, however, that within the twcnly- 
one (21) day time limit of this para¬ 
graph a cam- may be withdrawn by 
mutual agreement withoui prejudice to 
either party. After a ca.se has be*'n aji- 
p«aled to the I'mpire by either the 
I'nion or the Corporation, the briefs of 
both parties shall be tiled with the Um¬ 
pire within twenty-one day- from the 
date of receipt of “.Votice of Apix-ul.” 

t-iHa) After a case has bi-en ap(>eaa‘d to the 
Umpire but prior to the Umpii> h. aring 
of the case, the Director of fh.- le-neral 
Motors Department of t h- InN-rnaiional 
Union ora sps-cifie<l membsT of hi.s staff 
will be granted permi-ssion to visit the 
plant for the purpose of inv<-stigating 
the Rpecihe grievance m accordance 
with all of the provisions of I’aragraiih 
regarding plant visits. 

i.43b Any case ap|)eaU-d to i h* I rnpire it' .-o' 
mg a continuing ref is^l ut .Manag* rr.> nt 
to return an emplo>e to work from i< k 
leave of absenct* which ha> contmueil 
for twenty-six (26, week- or longer, by 
reanon of the metlmal findings of a 
ph> .'«ician nr physicians an mg fir th*- 
Corporation, will bs ic awe l U twexm 
• hi (^irpuratiun and the International 
I'niun, if such tindings are in condict 
with the findings of the employe s |wrr- 
*onal physician with respect to wfu-ther 
the employe u able to do a job to which 
he in entitled in line wi'h his senionty. 



Fmiling to reiwivr the question, the 
parties may by mutual agreement, refer 
the employe to a clinic or> physician 
mutually agreed upon whooe decision 
with respect to whether the employe is 
or is not able to do a job to which he is 
entitled in line with his seniority shall 
be final and binding upon the Union, 
the employe involved and the Corpora¬ 
tion. The expense of such examination 
shall be paid one-half by the Corpora¬ 
tion and one-half by the Union. Any 
retroactive pay due the employe shall 
be limited to a period commencing with 
the date of filing of the grievance, or the 
date the employe became able to do a 
job to which he is entitled in line with 
his seniority whichever is the later. 

(44 1 The impartial Umpire shall have only 
the function* set forth herein and shall 
serve for one year from dat*' appoint¬ 
ment provided he continues to be ac- 
eeptabie to both partica. The fees and 
expeasee of the Umpire will be paid 
ooe-half by the Corpmatio** and one- 
half by the I fnion and all other expenses 
shall be borne by the party incurnng 
then. The olAee of the Umpire shall be 
kieated ia lietrat. 

'45 AU cases shall be prcscatcd to the 
Umpifv la the form of a written brief 
prepared by each party, aetung hvlh 
thf farts and iia pontion and the argu¬ 
ments IB support Lharsof. The Umpire 
aiay make aaeh iavaatigaUon as he may 



deem proper and may at his option hold 
a public hearing and examine the wit* 
neiaes of each party and each party shall 
hare the right to cross-examine all such 
witnesses and to make a record of all 
such proceeding. 

Powers of the Umpire 

(46j It shall be the function of the Umpire, 
after duo investigation and within 
thirty days after submission of the ca.so 
to him, to make a decision in all claima 
of discrimination for Union activity or 
membership and in all cases of alleged 
violation of the terms at tho following 
sections of thw Agreement, and written 
local or national supplementary* agree¬ 
ments on these same subjecta; Recogni¬ 
tion; Kepreaentation; Grievance Pro¬ 
cedure; ^Miity; Disciplinary LaiyoHa 
and Discharges; Call-In Pky; Working 
nowiB: Leaves at Absence; Union 
BuileUn Boards; Strikea, Stoppages >im 1 
lioek-onia; Wsgea, except paragraph 
(97); General Provisiona; Apprentices— 
Represented; Skilled Trades; Vacation 
Pay Allownness; Holiday hy; Paie- 
graph (79) relative to proeeduns on 
Production Standards; Phragraphs (96) 
and (96) relaUve to employment at laid 
off General Motors eniployni; and at 
any alleged violations of written local or 
nauonal wage agreements. Tho Umpire 
shaO have no power to add to or sul^ 
tract from or modify any of tho terms of 
this Agreement or any agnonmnu made 


supplementary hereto; nor to establish 
or change any wage; nor to rule on any 
dispute arising under Paragraph (78) 
regarding Production Standards. The 
Umpire shall have no power to rule oa 
any issue or dispute arising under tha 
Pension Plan, Insurance Program and 
Supplemental Unemployment Benefit 
Plan Section or The Waiver Sectioa. 
Any case appealed to the Umpire on 
which be has no power to rule shall ho 
referred hack to the parties without 
decision. 

(47) The Corporation dslegatas to tha Um« 
pire full discretion in easss of disaplina 
for violation of shop rulos, or disaplina 
for violation of the Strikes, Stoppagss 
and Lock-outs Section of tho Agrso- 
ment. 

(48) Any daims induding daims for back 
wagsa hy an employe e sv ersd hy this 
AgreaBMnt. of hy tho Union, against 
the Corporation shal aot ha v^d for a 
poriod prior to tho data Chs gnovanos 
was first fllad in writing. CMOpt that: 

(1) in onaoo baaod oa a violalion wMeh 
is Doa-eoatinuiag. sneh etahna shafl 
ha valid for a poriod of aot man 
than oovaa days prior to ths data 
ths grisvaaaa was first filad ia writ- 
iag ualcao tho dran ia s taa soi of tho 
caaa B»do it ia^iosaihla for ths 
omploya, or for ths Uaioa, as tho 
eass B«y ha, to kaow that hs, or ths 
liaioa. had grouad> for tarh a daiai 
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worked, or if paid for at a Ie« rate, the 
Corporation will make up the difference 
in cash. By extra work is meant work to 
which no other employe is entitled. 
Failing to give the employe work within 
three months, the Corporation will pay 
the back wages. 

(SO) All claims for back wages shall be 
limited to the amount of wages the em¬ 
ploye would otherwise have earned 
from his employment with the Cor¬ 
poration during the periods as above 
defined, lew the following: 

1. Any Unemployment Compensatimi 
which the employe is not obligated 
to repay or which he is obligated to 
repay but has not repaid nor author¬ 
ized the Corporation to repay on 
his behalf. 

2. Compensation for personal services 
other than the amount of compensa¬ 
tion he was receivmg from any other 
emplo 3 nnent which he had at the 
time he last worked for the Cor- 
pnmtion and which he would have 
continued to receive had Iw con¬ 
tinued to work for the Corporatim 
during the period eovered by the 
daim. 

Wagu for total hours worked each week 
in othir emplo 3 nDent in ezoms of the 
total number at hoars the employe 
would have worked for the Corporation 


during each corresponding week of the 
period covered by the claim, shall not 
be deducted. 

(51) No decision of the Umpire or of the 
Management in one case shall create a 
basis for a retroactive adjustment in 
any other case prior to the date of 
written filing of each such specific claim. 

(52) After a case on which the Umpire is 
empowered to rule hereunder has been 
referred to him, it may not be with¬ 
drawn by either party except by mutual 
consent. 

(53) There shall be no appeal from the Um¬ 
pire’s decision, which will be final and 
binding on the Union and its members, 
the employe or employes involved and 
the Corporation. 'The Union will dis¬ 
courage any attempt of its members, 
and will not encourage or cooperate 
with any of its members, in any appeal 
to any Court or Labor Board from a 
decision of the Umpire. 

(54) Any grievances which the Corporatioa 
may have against the Union in any 
plant, shall be presented by the Plant 
ManagetTM^t involved to the Shop Com¬ 
mittee or that plant. In the event that 
the matter is not satisfaetonly adjusted 
within two weeks after such presenta¬ 
tion, it may be appealed to the third 
step of the Grievance I*rocedure upon 
written noti« to the Local Union and 



the Regional Director of the Union. 
Thereafter the matter will be considered 
at the third step of the FYocedure as 
provided in Paragraph (89). If the mat¬ 
ter is not satisfactorily settled at this 
mating or within five days thereafter 
by agreement, the case may be appealed 
to the Umpire by the Corporation upon 
written notice to the International 
Union at Detroit and to the t^mpire. 

(55) Any issue involving the interpretation 
and/or the application of any term of 
this Agreement may be initiated by 
either party directly with the other 
party. Upon failure of the parties to 
agree with respect to the correct inter¬ 
pretation or appiimtios of the Agree¬ 
ment to the issue, it may then be 
apfi^led directly to the Umpire as 
provided in Paragraph (43V 

SENIORITY 

Acquiruig SflsrUy 

(66) Employee shall be regarded a.s (enripo- 
rary emplo'cs until their nam»i* have 
been piaced on the »eni<jrity iu?t. Th**re 
V.iil be no rfr,r>«>ri->!tidi!y for the ns-m- 
pi" rr.enl of temj/. a iTN i rnph'yi-t if they 
are laid off or disc.hano'd daring thw 
piTi.sl. However, any cijam by a tcinpo- 
ran' emtdoye made after 30 days of 
employment that his layoff or discharge 
IS not. for caoM may be taken up as a 
gnevaoea. Such dauns tnuiit be stated 



in detail in wri Jng at the time of the 
filing of the grievance and must be 
handled in accordance with the provi¬ 
sions of Paragraph 77. 

(67) Employes may acquire seniority by 
working ninety days during a period of 
six continuous months in which event 
the employe’s seniority will date back 
ninety days from the date seniority is 
acquired. (See Appendix D.) 

(68) When an employe acquires seniority, 
his name shall be placed on the seniority 
list for his occupational group in the 
order of bis seniority. 

69) Seniority shall be by non-interchange- 
able occupational groups within depart¬ 
ments, group of departments or plant¬ 
wide, as may be negotiated locally in 
each plant and reduced to writing. It 
is mutually recognized by the parties 
that written local seniority agreements 
are necessary. All local seniority agree¬ 
ments and modifications or supple¬ 
ments thefcto shall be reduced to writ¬ 
ing and be subject to the approval of 
the Corporatitm and the International 
Union. 

When changes in methods, products or 
policies would otherwise require the 
permanent laying off of employes, the 
seniority of the diapiaced employes 
nhall become plant-wide and they s^ll 
be transferred out of the group in line 



with their seniority to work they are 
capable of doing, aa comparable to the 
work they have been doing as may be 
available, at the rate for the job to 
which they have been transferred. 

Saioritj Lista 

(60) T'p-to-date aeni(Mity lists shall be made 
available to all employes for their in* 
spection within the plant either by 
posting where practical or by a satis¬ 
factory equivalent method. The method 
of displaying seniority lists is a matter 
for local negotiation. 

(60aj The seniority list shall contain each 
employe's name, occupational group, 
plant seniority date, and, if diiTenrnt 
than the employe s plant seniority date, 
his skilled trades date of entry or his 
slulkd trpd«>s seniority date. This will 
not require n change in any matually 
sntisfactory local practice now in effect. 

(61) Each six ^6) months the Chairman of 
the Shop Committee shall be given two 
up-to-date copies of the complete sen¬ 
iority list of the plant containing each 
employes name, department number, 
occnpatiaaal group or dassificaticm, 
ptuit seniority date, and, if different 
than the emplay* s plant seniority date, 
his ahilled trades date of entry or hu 
skilled trades seniority date. This will 
not re qu — a ehuige in any mutually 
sat irfaetory local ptactiee now in effect. 








Trarufpra 


(62) When an employe is transferred from 
one occupational group to another for 
any reason, there shall be no loss of sen¬ 
iority. However, in cases of transfers 
not exceeding sixty t60) days, an em¬ 
ploye will retain his seniority in the 
occupational group from which he was 
transferred and not in the new occupa¬ 
tional group, unless a longer period is 
specified for any plant or particular 
occupational group or groups by written 
local agreement. 

(63) The transferring of employes i< the sole 
responsibility of Management subject 
to the following: 

{uj In the advancement of employes to 
higher paid jobs when ability, merit 
and capacity are equal, employe 
with Um longest seniority will be 
given preference. 

(b) It is the policy of Management to 
cooperate in every practical way 
snth ewipk^aa who daalro transfers 
to new positMNts or raennass in 
their departnoat. Accordingly, 
such am p tore a who make applica¬ 
tion to thew forewwa or tho 
soanal !>pnrtmant stating thew 
deHTsa, quallSeatmas and expsri* 
ones, ariU be peon prefermes for 
opMuags in thaw depnrtoHnt pn>- 
Tidod they are npoUr of domg tho 
job. However, emptoyns who havn 



made application u> provided for 
abov'e and who are capable of do¬ 
ing the job av'ailable shall be giva i 
preference for the openings in their 
department over new hires. In caae 
the opening is in an etjual or lower 
rated cla.ssification and there is 
more than one applicant capable of 
doing the job, the applicant with 
the longest seniority will be given 
preference. Any .secondary job 
openings resulting from filling jobs 
pursuant to this provision may be 
filled through promotion; or 
through tran.sfer without regard to 
seniority standing, or by n«-w hire. 

Any claim of pervmal prejud"^- or any 
claim of discrimination for I'njon ac¬ 
tivity in connection with transfers may 
be taken up a.s a grievance, .‘such claim.s 
mu-st be .supported by written evidence 
.submitted within 4A hour» from the 
lime the grievana- ts hied. 

In plants where departnents are ton 
suall or in other caaes where tla* number 
of job clasuhaoioas arithin a depart¬ 
ment M mauniesmt to permit the pcntc- 
tical applieatiaa of thm paragraph, 
arrangemanta where by empin>vii may 
make such appheal on for transfer out 
of their department may be negntialed 
locally, subject to approv.ii by the 
('orporation and the lnti'rnalion.il 
Union. 
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work, and does not jfive u satis- 
factorj' reajion- 

(e) If he is laid off for a continuous 
period equal to the si'niority he 
had acquirt'd at the time of such 
layoff period. 

(f) Retirement as follows: 

(1) An emploj-e who retires, or who 
is retired under the terms of the 
IVnsion Plan, shall cease to be 
an employe and shall have his 
seniority cancek d. 

^2) An employe who has been 
retirfrd on a total and perma¬ 
nent disability pension and who 
thereby has broken his seniority 
in accordance with subsection 
1) above, but who recovers md 
is sub.sequently reemployed 
shall have his sc-niority rein- 
'lated a.s though he had been 
continued on a sick leave of 
absenr\‘ during the pc.'iod of his 
di.<tbiiily reUrr mt-nt. 

(8) If an employe retin-d for rea- 
M...,- than total and per¬ 

manent disability, whu l'>st 
.seniority in accordaniv with 
sut>!<ecti«»n 1 1 1 above, i.s rrhired 
such cTTipko'e will ha>*e tbs 
of a new employe and 
without senioritv, and he shall 
not acquire or arruinul.ite any 
^•■nioritv thereafU-T, eaoept for 


the purpose of applying the 
provisions governing Holiday 
Pay and Vacation Pay. 


(f) Age: 

(1) Management may terminate 
the employ-ment of any em¬ 
ploye upon or after the first 
day of cue month following the 
month in which such employe 
reaches his 68th birthday. Any 
such termination shall cancel 
the employe’s seniority. 

(h) If the employe is issued a Separa¬ 
tion Payment dnift by the Corpo¬ 
ration pursuant to the Supplemen¬ 
tal Agreement attached hereto aa 
E.xhibit "C”, in which event his 
.seniority shall be broken at any and 
all plants of the Corporation aa of 
the date the Separation Payment 
draft is issued; provided, however, 
within 20 days at the date at the 
draft the employe may have hie 
Kniority reinstated by returning 
the draft to the Corporation, in 
which event hU "enjontj .Hliaii be 
reiiutaied as of the four^ working 
day following receipt of the re¬ 
turned draft. 

Layoff aad Rekiiiag Preredure 

(66) For temporary reductions la procloe- 
tM>n not eBe n ding four weeks, the work 



week may be reduced before any em¬ 
ployes are laid off, unless otherwise ex¬ 
tended by local plant a^rei'ment. 

(66) (a) For extended periods of reduced 
production exceeding four weeks, tem¬ 
porary employes will be laid off, and 
thereafter the work week will be re¬ 
duced and/or seniority employes will 
be laid off to comply with Paragraph 
(c) below, unless otherwise extended by 
local plant agreement. 

(b) Both parties agree that it is desir¬ 
able to give employes high annual earn¬ 
ings. It is recognized and agreed that 
there are times when production and 
tooling require overtime and other 
times when not enough work is avail¬ 
able to give all emplo 3 res with seniority 
a full week’s work. It is mutually recog¬ 
nized that to operate a plant at a 
schedule which gives employes less than 
thirty-two (32) hours per week for more 
than a month is unsatisfactory to both 
employes and the Corporation and re¬ 
ductions below this level are only justi¬ 
fied by special conditions. 

(e) Operation of a plant or any part 
thereof on a schedule of employment 
of lea than an average of twenty-four 
(24) hours per week for a period of more 
than two consecutive weeks or tern thaa 
an average of thirty-two hours per 
week for a period of more than four 
cooKcuuve weeks shall only be by local 



written agreement with the Shop Com¬ 
mittee. 

(07) Employes will be laid off and rehired 
in accordance with local seniority agree¬ 
ments. 

(68) The Management of each plant will, 
whenever possible, give at least twenty- 
four (24) hours’ notice prior to layoff 
to the employes affected. 

(69) Any employe who has been transferred 
from a supervisory position to a job 
classification in the bargaining unit shall 
be credited with his accumulated sen¬ 
iority, provided: 

(a) He previously worked on a Job 
classification in the bargaining unit. 
This shall also be applied to em¬ 
ployes who were promoted prior to 
certification of the Union. 

(b) His employment with the Corpora¬ 
tion has remained unbroken. 

ttucii euipluyc shall be placed on the job 
to which hia seniority would entitle him 
under the local seniority agreement, 
beginning with the last previous job be 
held in the bargaining unit; provided 
however, that if such last previously 
held job b no longer in esbtence, he 
shall be placed in accordance with 
Paragraph 58 

(70) Temporary employes will not be calbd 
back until aO employes with senionty 



capable of doing the work have been 
called back. 

General Proviaiona Regarding Seniority 

(71) Extra work in periods of part-time oper¬ 
ation, and overtime, should be equal¬ 
ized among the employes in the group 
engaged in similar work, as far aa prac¬ 
ticable. Information concerning equali¬ 
zation of houra statua will be openly 
displayed in the department in auch a 
manner that the employes involved may 
check their standing. This provision 
shall not interfere with any mutually 
satisfactory local practice now in effect. 

(72) Any employe who has been incapaci¬ 
tated at hia regular work by injury or 
compensable occupational disease while 
employed by the Corporation, will be 
employed in other work on a Job that is 
operating in the plant which he can do 
without regard to any seniority pro¬ 
visions of this Agreement, except that 
auch employe may not displace an 
employe with longer seniority, pro¬ 
vided, however, that by written agree¬ 
ment between local Management and 
the Shop Committee, any such employe 
may be placed or retained on s job ne 
can do without rer^nl Ut seniority rules. 

(7S) The employment of the following per¬ 
sona shall not be governed by seniority 
ruV s: students and graduate;^ of techni¬ 
cal or profeuona] schools and cficdal 



employei receiving training as a part of 
a formal training course. 

(73a) Seniority status of employes who have 
completed or discontinued cooperative 
training courses and who ate assigned to 
hourly rated jobs in the bargaining unit 
for other than training purposes shall 
be as fallows: 

(1) An employe who has completed or 
discontinued a cooperative training 
course and who is assigned to an 
hourly rated job in the bargaining 
unit for other than training pur¬ 
poses shall have plant seniority 
established in keeping with Para¬ 
graph 57. Time spent in school not 
in excess of one year shall be com- 
sidered as time worked in establish¬ 
ing the seniority date. 

(74) To protect his seniority, it is the em¬ 
ploye’s responsibility to keep the Plant 
Management infuriued uf his proper 
home address. The method of notifica¬ 
tion of change of address is to be estab¬ 
lished by the respective Plant Manage¬ 
ments for their operations. 

(75) Provisions pertaining to shift preferenee 
may be negotiated locally. Such agree¬ 
ments and modifleatiotts or supplements 
thereto shall be reduced to writing and 
be subject to the approval of the Cor¬ 
poration and the Internationai Union. 
Any saeh agreements must have suffi¬ 
cient fieabdity to give fell protection to 


(‘tFiciency of opermtions under all cir- 
eunutancea and conditions. 

DISCIPLINARY LAYOFFS 
AND DISCHARGES 

(76) Any employe who has been disciplined 
by a layoff or a discharge may request 
the presence of the committeeman for 
hia district to diacuae the case with him 
in an office deaignated by the Local Man¬ 
agement, before he is required to leave 
the plant. The committeeman will be 
called promptly without regard to the 
restrictions on his time as provided in 
Paragraphs 18 and 19 of the Represen¬ 
tation Section. Whether called or not, 
the committeeman will be advised with¬ 
in one working day of 24 hours of the 
fact of layoff or discharge. 

(76a) Any employe who, for the purpose ol 
being interviewed concerning dis^'ipline, 
is called to the plant, or removed from 
hia work to the foreman nama. or to an 
offke, a called to an oflioe, may, if he 
so dtaaires, request the presence oi his 
Diatnet Committeeman to repsvaent 
him during such interview. 

' 76b) The employe will be terdrred a copy at 
any warning, reprimand, syspe avion or 
disciplinary layoff entered on his per¬ 
sonnel record, within three days of the 
action taken. In impunog diartplirir on 
a current charge. Management will not 





take into account any prior infractions 
which occurred more than five .yeara 
previoualy. 

(77) It k important that complaints regard¬ 
ing unjuat or ducriminatory layoffs or 
discharges be handled promptly accord¬ 
ing to the Giievanca Pt-ocedure. Griev- 
ancea must be filed within three working 
days of tha layoff or discharge and the 
Local Management will reriew and ren¬ 
der a dedaion on the case within fiva 
worldog days of ita receipt. If a dedaion 
of the local Rant Management in auch 
a case ia oot appealad by the Shop Com- 
mittea within fira working daya tha 
mattar will be considered doaed. 

PRODUCTION STANDARDS 

(78) Produetioo atandarda shall be estab- 
hahid OD the bask of fairaeaa and equity 
nnnaktmt with tha quality of workman¬ 
ship, affidaney of oparatioaB, and tha 
reaaooabla working capaataea of nonnal 
opwatora. Tha Local Management of 
each plant baa full authority to aattk 
such matters. 

(78) Whan a dkputa arkaa ragatding stand¬ 
ards astabhahad or changad by tha 
Manasamaat, tha complaut ahould ha 
takan up with tha foremaa. If the dia- 
puta k not aattled by tha fotuman. tha 
camaattaawma lor that Aainrt may. 
aiCliaBti«anrd1i>thi>MaliHligH on hw 



of the Repreientmtion Section, upon 
reporting to the foreman of the depart* 
ment involved, examine the job and the 
foreman or the time atudy man will 
fumiflh him with all of the facts of the 
case. If there is still a dispute after the 
eommittei‘man has completed his exam* 
ination, the foreman or the time study 
man will then re-examine the operations 
in detail with the committeeman on the 
job. If the matter ia not adjusted at this 
stage it may be further appealed as pro* 
vided in the Grievance FYocedure 

CALL-IN PAY 

(80) Any employe called to work or per^ 
mittod to come to work without having 
been pn perly notiSad that there will be 
no erork. shall receive a minimum of 
four hours’ pay at the regular hourly 
rate, except in cases of labor disputes, or 
other conditions beyond the control of 
*he Ixxai ManaiteiueDU 

WORKING HOURS 

(Far (be parpsesa of eenpaliag evertiair 
preadaai pay) 

(81 1 For the purpoaea of eoaputiag ovartiaa 
premiuB pay, the regvlv wcridag day 
ia eight boora and tha ragvlar werkiBg 
week ia forty houra. 

(82) Kaployaa wiO be eoapaanhad on tha 
haau of tha calrndar day (aidnigbt to 
Dudaight) GO whtcb thm shift starts 
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working, for the regular working hours 
of that shift. The employe’s working 
week shall be a calendar week beginning 
on Monday at the regular starting time 
of the shift to which he is assigned. 

(83) Hourly and piece-rate employes will be 
compen5ated as follows: 

Straighl Time 

(84) (a) For the first eight hours worked in 

any continuous twenty-four hour 
period, beginning with the starting 
time of the employe’s shift. 

(b> For the first forty hours worked in 
the employe’s working week, less 
all time for which daily, Saturday, 
.Sunday or holiday overtime has 
been earned. 

(c) For tim«' wor^^d during the regular 
working hours of any shift which 
r.t.-tr.-; on tht day before ;;nd con¬ 
tinues inui a pj«-rified holiday or a 
.N.«tijrday. 

Itee and f>a%-Half 

(85) (a) V'r? unx o# oight 

hi iff in ectttinuoitii twt r.ty- 
f-i-^r houra, »—giming with the 
at ?hc orapluyt’f: ihift, 
is on a 

ro,'!d,T.y er when d.v-itle 

tir'ii?' w;iE be ss pro*n?H! briirv. 

(b, 1 r tf“^e r-cmw nf ftwty 

wr»-k, Jfse ad: tiir* iftnf wflteh iMy, 
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Saturday, Sunday or holiday over¬ 
time has been earned. 

(e) For time worked on any shift which 
starts on Saturday. 

Double Tiaie 

(86) (a) For time worke<l during the first 
eight (8) hours worked on any shifts 
that start on Sundays and the fol¬ 
lowing l^al holidays: New Year’s 
Day, Fourth of July, I,abor Day, 
Thanksgiving, Christmas and cither 
Memorial Day or one other such 
holiday of greater local importance 
which must be designated in ad¬ 
vance by mutual agreement locally 
in writing: for time worked on the 
calendar Sunday or holiday in 
excess of the first eight (8) hours 
worked on any shift that starts on 
Sunday or one of the above legal 
holidays; and for time worked on a 
Sunday or holiday in excess of eight 
(8) hours worked on a shift which 
starts the previous day and runs 
over into Sunday or one of the 
above legal holidays. 

(b) For time worked in excess of four 
hoars (at straight time on Monday 
through Friday or at time and one- 
haK on Saturday! on a shift which 
starts on December 24 or on 
December 81. 

Execptkas la Abase Uvertune Pajmeai 

(87) (a) Time and one-half shall not be 



payable under the provisions of 
Paragraph 85(a) on December 24 
or on December 31 by reason of 
advancing the regular shift starting 
time of second (afternoon) or third 
(night) shift employes on such 
days, except if and then only to 
the extent that such advancement 
exceeds four hours for second shift 
employes or eight hours for third 
shift employes respectively, plus 
the shift gaps and lunch periods. 


(87) (b) Employes working in nece-sjuiry 
continuous seven-day operatioas 
whose occupations involve work 
on Saturdays and Sundays shall be 
paid time and one-half for work on 
these days only for time worked in 
excess of eight hours per day or in 
excess of forty hours in the em¬ 
ploye’s working week, for which 
overtime has not already been 
earned, except as otherwi.^ pro¬ 
vided in paragraph (Ij below: 

<1) Such employes shall be paid 
time and one-half for hours 
worked on the employe s sixth 
work day in the week. 

(2) Such employ<:.s -ihall be paid 
double tiine for hours worked 
on the 7th work day in the 
calendar week if the 7th work 
day rvr.ults from the employe 
being required to work on his 
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scheduled off day(8) in that 
calendar week. 

(3) Such employes will be paid 
double time for hours worked 
during the regular working 
hours of any shifts that start 
on any of the six legal holidays 
listed in Paragraph 86(a). In 
the case of employes who work 
6 or 7 days during the work 
week, the first 8 hours worked 
at double time on shifts start¬ 
ing on such holidays shall be 
counted in computing over¬ 
time for work in excess of 40 
hours in the employe’s work¬ 
ing week. 

(4) Such employes will be paid 
double time for hours worked 
in excess of four hours (at 
straight time on Monday 
through Friday or at time and 
one-half on the employe s sixth 
work day in the week) on a 
shift which starts on December 
24 or on December 31. In the 
case of employes who work 6 
or 7 days during the work 
week, the hours paid at double 
time (not in excess of four) on 
December 24 or on December 
31 shall be counted in comput¬ 
ing overtime for work in excess 
of 40 hours in the employe s 
working week. 



(5) Such employes shall be paid an 
addition^ five cents (5o) per 
hour for time worked, which 
shall be included in computing 
vacation pay allowance, holiday 
pay, overtime and night shift 
premium. 

Premium payments shall not be duplicated for 
the same hours worked under any (rf the terms 
of this Section. 

Change in Shift Honrs 

(88) Any change in the established shift hours 
or lunch period shall be first discussed 
with the Shop Committee as far m 
advance as possible of any such change; 
however, if the length of an employe's 
established lunch period is extended on 
a temporary basis for a given day, the 
net amout of time by which the lunch 
period is so extended shall be considered 
as time worked for that day. 

N ght »ifl Prensinms 

(89) A nighi shift premium of five per cent 
of night shift earnings, including over¬ 
time premium, will be paid to all hourly- 
rated employes working on shifts half or 
more of the working hours of which are 
scheduled between the hours of 6:00 
p.m. and 6K)0 a.m.; except that in the 
case of three shift operations, employee 
working on third shifts regularly sched¬ 
uled to start between the hours of 10:00 
p.m. and 4:45 a.m. will receive a ni^t 



shift premium of ten per cent of night 
« shift earnings, including overtime, for 
all hours worked. Employes working on 
special shifts not covered by the above, 
wherein half or more of the regular 
straight time working hours are sched¬ 
uled between the hours of 12 midnight 
and 8:45 a.m. shall be paid ten per cent 
premium of night shift earnings, includ¬ 
ing overtime, for all hours worked. 
Employes working on shifts regularly 
scheduled to start after 4:45 a.m. and 
before 6K)0 a.m. shall be paid ten per 
cent of earnings, including overtime, 
for hours worked between the hours of 
4:45 a.m. and 7:00 a.m. 

For the purpose of calculating shift 
premium, overtime on a regularly sched¬ 
uled shift shall be considered as part of 
that shift except as otberwiae provided 
in the following paragraph. 

In two shift operations where the second 
shift is regularly scheduled to work 
more than nine hours, and the shift is 
regularly scheduled to work until or 
beyond 8KX) a.m., employes working 
on such shifts shall receive ten per cent 
premium of night shift earnings, includ¬ 
ing overtime, for all hours worked after 
12 midnight. 

Three-^ift Operatieas 

(8te) Tha paragraph is not iotended to 
change any prseent practke, ar preclude 



the re-adoption of a prior practice, 
whereby it is possible to schedule cer¬ 
tain operations on a three-shift, eight 
hours of work per shift basis with 
special provisions for lunch. Where it is 
not possible or practicable on three- 
shift operations to establish schedules of 
8 hours of work each shift, work shifts 
will be established on the basis of 
arrangements for a lunch period not in 
excess of 20 minutes being provided 
during the shift period without loss of 
pay. 

The above provisions shall not preclude 
necessary temporary variations 
in schedules. 

The above provisions shall not be 
applicable in any plant located in a 
state wherein a statute or administra¬ 
tive ruling requires the granting or 
establishment of lunch or meal periods 
of more than 20 minutes. 

WAGE PAYMENT PLANS 

(90) Wage payment plans are a matter of 
local negotiation between the Plant 
Managements and the Shop Commit¬ 
tees, sabjeet to appeal in aeeordance 
«ith the Grievanee ProeedoK. 

(91) Any change from an incentive plan to 
an hourly rate method of pay is a matter 
for local de t er mi nation and any such 



changes must be made on a sound and 
equitable basis which does not increase 
average production costs, and which 
provider for maintaining efficiency of 
the plant. 

UNION BULLETIN BOARDS 

(92) The plants covered by this Agreement 
will erect bulletin boards which may be 
used by the Union for posting notices 
approved by the Local Managements 
and restricted to: 

(a; Notices of Union recreational and 
social afTairs. 

fb) Notices of Union elections. 

(c) Notices of Union appointments and 
results of Union elect'ons. 

(d) Notices of Union meetings. 

(e) Other notices concerning bona 6de 
Union activity sucn as: Coopcn^ 
tives; Credit Unions; and Unem¬ 
ployment Compensation informa¬ 
tion. 

(9S) The number, location and atas ot such 
bullsdn boards in each bargaining unit 
under this Agiosment shall be decided 
by the Local Management and the Shop 
Committee 

(M) There shall be no other general dietnbu- 



tion, or posting by employes, of pamph¬ 
lets, advertising or political matter, 
notices, or any kind of literature upon 
Corporation property other than as 
herein provided. 

ESTABLISHMENT OF 
NEW PLANTS 

(95) For eighteen months after production 
begins in a new plant, the Corporation 
will give preference to the applications 
of laid off employes havmg seniority in 
other plants over applications of indi¬ 
viduals who have not previously worked 
for th« Corporation, provided their 
previous experience in Um Corporation 
shows that they can qualify for the joh. 
When employed, such employes will 
have the status af temporary employes 
in the new plant. Such employes will 
retain their sraiority in the plant where 
originally acquired until broken in 
aeeordance with the smuonty ruks 
herein. 

(99) If the transfer of major operations be¬ 
tween plants rssulta in the permanent 
raienae of employm with asniority, the 
case may be preasntsd to the Corpora¬ 
tion and, after investigatton, it will be 
reviewed with the International Union 
la an effort tn negotmte an aquitable 
soiutMn, in accordanse with the pnna- 
pha set iorth in the prevwe pnragraph. 
Any tramim of amployaa laaaltmg from 



thu review shall be on the basis that 
auch employes are transferred with full 
seniority. 

WAGES 

(97; The establishment of wafte scales for 
each operation is necessarily a matter 
for local negotiation and agreement 
between the Plant Managements and 
the Shop Ccmimittees. 

r96; New employes shall be hired at a rate 
no lower than ten (10) r>nta below the 
rate of the Job classification and shall 
receive an automatic increase of five 
(6j cents at the expiration of thirty ' 30) 
days. Every employe who is retained by 
the Corporatioa in the Job dasstfication 
shall receive an increase to the rate for 
the job daasificatKMi within aiaety (90) 
days or as sooa as he or she can meet 
the standard requranents for an aver* 
age employe on the Job, whichever 
occura first, provided however, that 
deviation from the above rule may be 
made pursuant to negotiation between 
the lioeal Shop Committees and Local 
Managements, for Jobs requiring more 
than ninety <90) days to attain average 

jiTi ihru-nrs- 

fWl The foregoing paragraph (M, shall not 
apply la tool aad die rooww or to any 
)oh daasifieataaa prevnudv cowered by 

>{ier»>tirm agrww-mrn I * 



(100) It is understood that local wage agree¬ 
ments consist of the wage scale by job 
classifications as were in effect in the 
local wage agreements as of May 29, 
1958, plus any written changes, addi¬ 
tions or supplements thereto. Any 
changes, additions or supplements 
thereto shall be reduced to writing and 
are subject to the approval of the Cor¬ 
poration and the International Union. 


(101) (a) The annual improvement factor 
provided herein recognizes that a 
continuing improvement in the 
standard of living of employes de¬ 
pends upon technological progress, 
better took, methods, processes and 
equipment, and a cooperative atti¬ 
tude on the part of all parties in 
such progress. It further recognizes 
the principle that to produce more 
with the •am* amount of human 
effort is a sound economic and social 
objective. Accordingly, effective as 
of July 1.1958, August 1, 1969, and 
Septembm 1, 1960, anch employe 
covered by this agree nent shall 
rseslTe an annual improvement 
factor inerseae of two and one-half 
; 2 > . nt of hh straight time 

hourly wage rate feKhuevv of Cost 
of li^ng AHowance and shift pre- 
, or iia (t) cenU par hour, 
whi ch ever Is the y v a tsr. m acoord- 
anos with the following table: 




Straight Tiae 
Hiinrly 

Wage Reie* 


Leas than $2.60.6e per hour 

$2.63 -2.99. 7c per hour 

8.00—8.89 . 8e per hour 

8.40—8.79. 9c per hour 

8.80—4.19,.10c per hour 

*Tha ‘'atrmifht Ubm hourly wage rate** 
for employee paid uader aa ineentiTa 
method of pay ahall be da/elopad ia each 
plant ao that joh damllicationa hariag 
the aanaa haaa rate erill raealTe the aema 
aaaual improeamaat factor iaeraaae. For 
example: 

Maximum Bam Rate for Job 
Cla^Reatloa * A 

Overafl Pleat EfBdeaey for 
Paameee 12 Maathe oai laeaa* 
tive Joh ClaaaRoetioaa ** B 

Uafeetorad Wage Inexeaea (Ex* 
cludiag Coat of Liriag ABow- 
aacai “ C 

(A X B -f C - “Straight tfam hoarhr 


(b) 111 addition, tba eoat-of-hriBB allow* 
aura foRDula (wbich was proridad 
for ia National AgrsHnanta of 1848. 
18i0 and 1816 betwaaa tba partjaa) 
will ba eoatiatiad. and aucb allow* 
anaai aball ba daCarmiaad ia accord* 









ancv with the provisions of this 
Paragraph 101. 

It is agm^ that only the cost-of- 
living allowance will be subject to 
ri'duction so that, if a sufficient 
decline in the cost of living occurs, 
employes will immt'diately enjoy a 
better standard of living. Such an 
improvement will be an addition to 
the annual improvement factor 
increase provided for in 101(a). 

(c) The improvement factor increa.ses 
in ba.se rates provided for in Para¬ 
graph 101(a) .shall be added to the 
wage rates fminimum, intermediary 
and maximum) for each day-work 
classification. The cost-of-living 
allowance provided for in Para¬ 
graph 101(b) shall be added to each 
employe a .straight time hourly earn¬ 
ings and will be adju.sted up or 
down each three montKs in line with 
the cost-of-living allowance pro¬ 
vided for in Paragraph-s 101(g) and 
101(h). 

(d) In the case of employes on an incen¬ 
tive basis of pay the increases in 
base rates provided for in Para¬ 
graph lOIfa't shall be added to the 
earned rate of all incentive srorkers 
until local Plant Managements and 
the local Unions reach an agreement 
for factoring this increase into the 
wage s t ni c tu re of incentive daasifi 
cationa The cost-of-living allow 


ance provided for in ParaKruph 
101(b) shall be added to each em¬ 
ploye’s hourly earntKl rate and will 
be adjusted up or down each three 
months in line with the cost-of- 
living allowance provided for in 
Paragraphs 101(g) and 101(h). 

(e) The Cost of Living Allowance will 
be detormined in accordance with 
changes in the official Consumer 
Price Index, published by the 
Bureau of l^bor Statistics, U.S. 
Department of Labor, (1947-1949 
-100) and hereinafter referred to 
as the BLS Consumer Price Index. 

(f) Effective July 1, 1958 and continu¬ 
ing through August 31, 1958, all 
employes covered by this .Agree¬ 
ment shall receive a Ccat of Living 
Allowance, in addition to that 
already received, of two (2) cents 
per hour, for all hours compensated. 

(g) Effective with the pay period begin¬ 
ning September 1, 1958, and there¬ 
after during the period of this 
Agreement, adjustments in the Cost 
of Living Allowance shall be made 
quarterly at the following times: 

UmH** Usi* •• 

Ftral pay pariod be- BL8 Coaaaaivr 
flaaiBCM or aftar: f*ri«a laora aa at: 
S »a «m i b w I isvs. Jaljr IS, laaa. aad 
aad at aaartady at ^aarurly iala^ 
latvnrala iLaraaflar vah tkaraaflar to 
JuM I, lasi. AprU li. IHI 



In no event will a decline in the BLS 
Consumer Price Index below 119.2 
provide the ba.si.s for a reduction in 
the wage icale by job clas.sification. 

hj The amount of the Cost of Living 
Allowance which shall be effective 
for any three-month period as pro¬ 
vided in Paragraphs 101 (b^ and 


101(g) shall be in accordance with 
the following table: 

Cott of Livinf Allow- 
■iiri in Addilion io 
Bl-S i 'onaiinirr Wagr .Scale >>r Job 

Price Indcc ( lauiBcstion 

119.1 or lest 

. None 

119.2-119.6 . 

Ic per hour 

119.7-120.1 ... 

_ 2c per hour 

120.2-120.6 .... 

_3c per hour 

120.7-121.1 .... 

.... 4c per hour 

121.2-121.6 .... 

.... 5c per hour 

121.7-122.1 

6c per hour 

122.2—122.6 . 

7c per hour 

122.7-123.1 .. 

... 8c per hour 

123.2—123.6 

9c per hour 

123.7-124.1 

10c per hoar 

124.2—124.6 

11c per hour 

124.7-125.1 . 

.., 12c per hour 

125.2-125.6 

13c per hour 

125.7-126.1 

14c per hour 

126.2—126.6 

15c per hour 

126.7-127.1 

.. 16c per hour 

127.2-127.6 

17c per hour 

127.7-128.1 

18c per hour 

128.2—128.6 

19e per hour 

128.7—129.1 

20r per hour 

and ao forth, with Ic adjustment 


for each 0.5 change in the Index. 










1 ; The amount of any Cost of Living 
Allowance in effect at the time shall 
be included in computing overtime 
premium, night shift premium, 
vacation payments, holiday pay¬ 
ments, and call-in pay. 

(j) In the event the Bureau of Labor 
Statistics dws not issue the Con¬ 
sumer Price Index on or before the 
beginning of the pay period referred 
to in Paragraph 101 gi, any adjust¬ 
ments required will bi- made at the 
beginning of the first pay period 
after receipt of the Index. 

(k) N'o adjustments, retroactive or 
otherwise, shall be made due to any 
revision which may later be made in 
the published figures for the BLS 
Consumer Price Index for any base 
month. 

fl) The parties to this Agreement agree 
that the continuance of the Coat of 
Living Allowance is dependent upon 
the availability of the official 
monthly BLS Consumer Price In¬ 
dex in its present form and calcu- 
Iati-<1 on the same basis xs the Index 
for July, 1958, unless otherwiee 
agnt'd u}K>n by the parties. 

(m) Effective Fleptcrober 1, ftftwn 
cents floe, shall be adde<l to the base 
wage rates (minimum, ini*Tmediary 
and majonumi for each day work 



classification in effect on that date, 
except that said 15c shall not, be 
taken into account for incerltive pay 
calculation purposes. In the case of 
employes on an incentive basis of 
pay, the fifteen cents (15c) shall be 
added to the earned rate of such 
employes. An equal amount of 
fifteen cents (15c) shall be deducted 
from the Cost of Living Allowance 
in effect on August 31, 1958 (inclu¬ 
sive of the additional 2c provided 
for in Paragraph 101(0 above), and 
thereafter the Cost of Living .Mlow- 
anoe shall be computed in accwd- 
ance with Paragraphs 101(g) and 
101(b) above. 

Nflv Jobe 

(102) When new jobs are placed in production 
and cannot be properly placed in exist¬ 
ing classifications by mutual agreement. 
Management will set up a new classifi¬ 
cation and a rate covering the job in 
question, and will designate it as tem¬ 
porary. A copy of the temporary rate 
and classification name will furnished 
to the Shop Committee. 

(102a) As aoon as possible after machinery and 
other equipment have been installed, 
and in any event, within 90 calendar 
daya after a produedon employe baa 
been placed on the job, the Shop Com¬ 
mittee and Management shall negotiate 
the rate and daaaification, and when 
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aittr of the Division is requin>rl in Kiich 
caaes. Seniority will not accumulate 
during the period of formal leave of 
absence for personal reasons. Such for¬ 
mal leaves of absence will not bi‘ grante<l 
an employe who it laid off, and will not 
be extended if the employe would have 
been laid off had he been working dur¬ 
ing his leave. 

Sick Leave of Absence 

(I06j Any employe who is known to be ill, 
supported by satisfactory evidence, will 
be granted sick leave automatically for 
the period of continuing disability. Sen¬ 
iority of such employes shall accumu¬ 
late during sick leave and shall be 
broken, figured from the date the skk 
have started, on the sume basM as pro 
vided in Paragraph 64(e) for laid off 
employes breaiking seniority. Not later 
than 10 days prior to such mb of senior 
ity. Management wiU aend a letter to 
the employe s laat known addrese as 
shown on the Company records remind¬ 
ing him of the faet that his acmority ia 
subject to being broken aa provided 
abom; however, failure through over¬ 
sight to send such a letter will not he 
the basM for any claim. 

(107) Tamporary empio 3 res without seniority 
shall not receive ciedit for time off sick 
toward the mnety (00) da^’a of employ¬ 
ment required to aiqu we aaniority, 
eaeapt aa provided in Paragraph 108 and 



Apfwndix 1), and in no ctu^e shall a 
teai[>orary employe’! name be placed on 
the s«-niorily list while away from work 
on lick leave. 

(108) In compensable injurv and legal ocro- 
pational disease canes, sick leave will 
be granted autxxnaticilly and seniority 
will acriimulate for the full period of 
lejjal temporan.’ disability. Tcmfsirary 
employes disabled by oomparaabie in* 
jury or lecal occupational disease ahall, 
upon return to work, be given cn*dit for 
the period of such diMbility toward 
acquiring .■w-nioriiy. 

Leave of Abeeace for I aieo Artixiiy 

(109) Any employe eleetad to a permanent 
oAiee in, or ae a delegate to^ any labor 
activity areaieitating a leave of abeenee, 
ibaQ be granted eoeli leave for a mini- 
man of the Aret half or tlw second 
half of hie diift and not to eaesod ona 
yvnr and eball, at the and at tlw term 
in the first inatnnee, or at tlm ead at 
the ananon in the aseond inatance. ha 
guaranteed re-employment M there ia 
eoflloent wrvi for arhieb ba ia la baa 
at tbe then conaat rate at pay. Written 
notice for aoeb tanvae, givag tbe leagUi 
at have, eball be given tbs local Plant 

nUe bat in na event later than Urn dap 
prior tn tbe dap aaab leave ia in became 

• fr^l\ • .-[..'•S ■ills/ .~U..4 . JT‘ 
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(109a) Lt-avea of absence may be itranted to 
employes for other Union activities and 
seniority ahall accumulate during such 
It'avea. Such leaves will be granted only 
when requests are made in writing to 
the Personnel Staff of the Corporation 
in Detroit by the President of the Inter¬ 
national Union or the head of the 
department of the International Union 
at Detroit which handles matters under 
this Agreement. 

Leave ci Abaaoce for PnbUc Office 

(110) Any employe with seniority elected to 
public office may make written applica¬ 
tion for a leave of absence for the period 
of hia flrat terra of active service in such 
elective office. Additional leaves of ab¬ 
sence for service in elective public office 
may be granted at the option of I^ocal 
Management upon written application 
by the empfuye. 

(llOlk) Any employe with aenicrity who la 
appointed to a position as Adraioi^ 
trative Assistant in a Convresaioaai or 
Senatorial office, or to an Administr^ 
tive posstion in a State Agency, or as a 
Labor Bepreseotative oo a (}ammunity 
Agsacy, may make writtea appheatioa 
for a Imve of absence for the period of 
las active service ia such position, not 
to eioeed one year. Such leave may be 
renewed at the option of Loral Manege 
aient upon written appheatjon by the 
asapinye 



1 lUbj Any empioyf Krante<l a leave of absence 
under Paragraph (llOi or (110a), shall 
be guaranteed reemployment, at the 
then current rate of pay, if there is 
sufficient work available which he is 
capable of doing and to which he may 
be entitled on the basis of seniority. 
Seniority will accumulate during the 
period of such leaves. 

(Ill) AH of the above leaves of absence in¬ 
cluding sick leaves are granted subject 
to the following conditions: 

(a) Any employe on leave may return 
to work in line with his seniority 
before the expiration of his leave 
providing not less than seven (7) 
days notice is given to Manage¬ 
ment. The return within the seven 
day period is at the option of 
Management. Any employe who 
fails to return to work in aoeoniance 
with the notice as given shall be 
considered as having voluntarily 
quit unless ha has a aatisfartory 
reason. 

(hi Any employe who fails to report 
for work within three working days 
after the date of egpiration of the 
leave, shall be considered as having 
voluntarily quit unless he has a 
aatiafactory reason; provided, how- 
avor, that in the eaae of failure to 
leport for work within thrae work¬ 
ing daya after tha egpiratioa of 
ienvaa of absenee granted under 



Paragraphs 104, 105, 109, 10!)ji, 
110, 110a and 113, Management 
will send written notification to the 
employe's last known address as 
shown on the Company records, 
that his seniority has been broken 
and that it can be reinstated, if, 
within three specified working days 
thereafter, he reports for work or 
properly notifies Management of 
his absence. If the employe com¬ 
plies with the conditions set forth 
in the notification, his seniority will 
be reinstated if it has not other¬ 
wise been broken; however, such 
reinstatement shall not be con¬ 
strued as limiting the application 
to his ease of the Shop Rule 
regarding absence without reason¬ 
able cause. 

(e) If upon the expiration of a leave of 
absence there is no work available 
for the employe in line with his 
seniority, or if the employe would 
otherwise have been subject to 
layoff according to seniority during 
the period of the leave, the periwl 
which breaks seniority ahall start 
from the date of expiration of the 
leave. 

Lease af Abseace for .Militsr? Service 

(112) Any employe who enters into acthre 
service in the armed forces of the 
United States, as defined below, will be 
given a leave of absenee for sach 



period. Seniority will accumulate dur¬ 
ing such period of service. Upon the 
termination of such service the em¬ 
ploye shall be offered re-employment 
in his previous position or a position of 
like seniority, status and pay, unless 
the circumstances have so changed as 
to make it impossible or unreasonable 
to do so, in which event he will be 
offered such employment in line with 
his seniority as may be available which 
he is capable at doing at the current 
rate of pay for such work, provided 
he meets the following requirements: 

(1) Has not been dishonorably diar 
charged. 

(2) Is physically able to do the work. 

(3) Reports fa- work within ninety 
days of the date of such discharge, 
or ninety days after hospitalization 
continuing after discharge for not 
more than one year. 

As used in this Section "active service 
in the nnged forcea of the United 
States" is defined as and limited to: 

Volunteering or being called into 
service as a member of the Army, 
Air Forces, Navy, or Marine Corpa, 
provided that in time ot peace such 
service, for the purposes ot this 
Agreement and any military leave 
of absence issued pursuant to the 
terms thereof, Aall not exceed one 


*so> 



Educational Leave of Absence for Veterans 

(113) Employe veterans who have acquirt^d 
st'niority and who desin* to further their 
education under the provisions of ap¬ 
plicable Federal laws, may make appli¬ 
cation for a leave of absence for that 
purpose. 

One continuoas leave of absence for 
such education will be itranU'd to elifd- 
ble employes for a fH'riod not to excised 
twelve months, .subject to the condi¬ 
tions .set forth in I'aragraph 111 of this 
Ajtrwment. Additional leaves of ab¬ 
sence may be ftrantt'd, at the option of 
Local Management. Seniority .shall ac¬ 
cumulate during such leave of ab.sence. 

Leaven of Absence for Service in General 

Motors Defense Plants 

(113a) Any employe whose services, because 
of condition.'i made neceKsary by the 
National liefense of the United States, 
are needed by the Managenient in a 
plant of the Corporation other than 
the plant in which ha has t'stablished 
his seniority aiwl who accepts such 
employment, will be given a leave of 
absence from the plant in which he has 
his -.enionty for the period his M-rvioes 
may be required in such other plant and 
shall accumulate .seniority in the plant 
from which he has been given a leave 
of abstmee, during the full period of 
such leave 

If the employe d*-4rrs to retu-Ti 'o 



employment in the original plant or 
when the Management of the defense 
plant no longer requires his services, 
the employe may return to the original 
plant in which he has seniority, in 
accordance with his seniority status, to 
his former or a similar job. 

(114) An approved copv of any written leave 
of absence granted under the l.<eaves of 
Ab.sence Section will be furnished to the 
employe. 

STRIKES, STOPPAGES 
AND LOCKOUTS 

(115) It U the intent of the parties to this 
Agreement that the procedures herein 
.shall serve a.s a means for peaceable 
settlement of all disputes that may 
arise between them. 

(116) During the life of thi.t Agn-eineiil, tlte 
Corporation will not lock out any em¬ 
ployes until all of the bargaining pro¬ 
cedure as outlined in this Agreement 
has been exhaasted and in no case on 
which the Umpire shall have ruled, 
and in no other case on which the Um¬ 
pire is not empowered to rule until 
after negotiations have continued for at 
least five days at the third step of the 
Grievance Proci-dure. In case a lockout 
shall occur the Union has the option of 
cancelling the Agreement at any time 



between the tenth day after the lockout 
occurs and the date of its settlement. 

(117) During the life of this Agreement, the 
Union will not cause or permit its 
members to cause, nor will any mem¬ 
ber of the Union take part in any sit- 
down, stay-in or slow-down, in any 
plant of the Corporation, or any cur¬ 
tailment of work or restriction of pro¬ 
duction or interference with production 
of the Corporation. The Union will not 
cause or permit its members to cause 
nor will any member of the Union take 
part in any strike or stoppage of any of 
the Corporation’s operations or picket 
any of the Corporation’s plants or prem¬ 
ises until all the bargaining procedure 
as outlined in this Agreement has been 
exhausted, and in no case on which the 
Umpire shall have ruled, and in no 
other case on which the Umpire is not 
empowered to rule until after negotia¬ 
tions have continurvl for at least five 
days at the third step of the Grievance 
Procedure and not even then unless 
authorized by the International Union, 
United Automobile, Aircraft and Agri¬ 
cultural Implement Workers of Am<r- 
ica, AFLrCIO, and written notice of such 
intention to authorize has been deliv- 
fTsd to the Personnel Staff of the 
f'orporation at least five (5) days prior 
to such authorization. The Union will 
not cause or permit its members to 
caiwe nor will any member of the 



Union take part in any strike or stop- 
paRe of any of the Corporation s oper¬ 
ations or picket any of the Corporation’s 
plants or premises because of any dis¬ 
pute or issue arising out of or based 
upon the provisions of the Pension Plan, 
Insurance Program, or Supplemental 
Unemployment Benefit Plan; nor will 
the Union authorize such a strike, stop¬ 
page, or picketing. In case a strike or 


stoppage of production shall occur, the 
Corporation has the option of cancelling 
the Agreement at any time between the 
tenth day after the strike occurs and the 
day of its settlement. The Corporation 
reserves the right to discipline any em¬ 
ploye taking part in any violation of 
this Section of this Agreement. 


(118) The Union has requested this National I 
Agreement in place of independent 
agreements for each bargaining unit 
covered herebv. Accordingly an au¬ 
thorized strike in one bargaining unit 
under this Agreement which results in 
an interruption of the flow ci material 
or services to operations in any oth^ 
bargaining unit under this Agreement,! 
will be considered an authorized strike' 
in any such affected bargaining unit. 

APPRENTICES — REPRESENTED 

(119) This Section is applicable in the bar¬ 
gaining units of apprentices in the plants 
of the Corporation covered by this 

•••• 







Agiwment in which the Union is certi¬ 
fied as the bargaining agent for appren¬ 
tice*. The term "employe” in Paragraph 
3 shall include employes classified as 
apprentices in the bargaining unit for 
which the Union is the certified bar¬ 
gaining agent. 

(120; Paragraphs 63 va) and 63tb) shall not 
apply to apprentices nor to openings or 
vacancies in apprentice classifications. 

(121 The following paragraphs shall not be 
applicable to the bargaining units cov- 


ered by this 

.‘Section: 


56 

71 

156 

161 

66(a) 

152 

157 

162 

66(b) 

153 

158 

163 

66(c) 

I'd 

159 

178 

70 

155 
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IM-l’AW SkMIrd Trade* ('osatiiiee 

(122‘i A GM-T’AW Skill, d Trade* Committee 
will be established in Detroit, composed 
of three representatives of General 
Motors and t hnv repreM'ntative* of the 
General Motors IVj>artment of the 
Int.Tnational I’nion, UAW-AFL-CIO. 
This Committee will leview the uniform 
training pr.»pram> a> well as agree to the 
shop training s< h. dub's of the pro^ a m. 
TTi« shop training sch.*.!which 
have been d ff> by the CM-l'AW 
.'killed Trades C.»mmift<s' are made a 
part of this Agr.'.-m. n? 


(12) Th.' prwefit shop iraimne «rhe<lijl- > will 



remain in effect until rt'placed by 
revised schwJules. The revise<l schedul«*s 
will bt‘ adopted for those appn-ntices 
presently indentured to the extent that 
they can be integrated into such revised 
programs without interfering with the 
progress of the apprentice. If local plant 
riK^uirements indicate deviation should 
be made in luch shop schedules, pro¬ 
posed changes must be referred to the 
(JM-UAW Skilled Trades Committee, 
together with the reason for requesting 
the deviation, for consideration. The 
pre^nt shop training schedules in the 
plants covered by this Section, which 
have not been agreed to, will be reviewed 
by the GM-UAW Skilled Trades Com¬ 
mittee as soon as possible. 

L4>cal A|f|»i entice Committee 

(124) The Union may appoint an App^nUen 
Committee compo^«si of journeymen 
from the plant. One apprentice com- 
mittnman shall be jwlected frofii the 
Shop Committee members elected pur¬ 
suant to raragraphs 11 through 14. 
When the number of apprentices in 
training in the plant exceeds M, the 
Union may appoint a .-econd apprentice 
commiiteeman selected from the Shop 
Committee members elected parsoant 
to Paragraphs II through 14u In the 
f\-ent there are not two journeymen on 
th»' Sh<»p Commit tee, the sec»ind appren- 
tim' cummit!e»-man shall be wlerted 
from the I)i«tnrt Comnutteemen elected 


pursuant to Paragraph 10. One appri*n- 
tice committoetnan, designated as the 
Chairman oi the Apprentice Committee, 
shall be selected from journeymen other 
than elected Shop Committee members. 

(125) The Appr»‘ntice Committee Chairman 
shall b*' permitted to attend regular 
Shop Committee meetings for the pur¬ 
pose of as.'.i.sting in the handling of 
grievances of apprentices. He will bi> 
paid his regular rate for time spent in 
such meetings and for making the inves¬ 
tigations provided for in this sub- 
paragraph for the hours he would other¬ 
wise ha\'e worked in the plant. The 
Chairman of the Shop Committee may 
deagnaic the Chairman of the Appren¬ 
tice Committee, in lieu of a member of 
the .Shop Comnattee, to make the 
further investigatioti provided for in 
Paragraph 33 of a gnevaoce (Sled by 
an apprentice. 

(128) Th* Apprentice Committee shall ntis^ 
Witt loral Management at a mutually 
agrad-vpon time at leaat once each 3ii 
days unlew otherwiae agierd betwwn 
loral Management and the Apprentice 
Com nittee to eatend the time between 
mee* .flip. Each Apprentice Committee¬ 
man will be paM Ma regular rate for 
time spent in aaeh meetings for the 
hoars he wnuM otherwiae have worked 
in the plant. Minutes of such meetings 
will he furmshed to the Apprentior 
Committee 














Apprenticesiiip Elii^ibiiitj Requirrmenti 


(130) In order to be eligible for coniideration 
for apprenticeship, an applicant mint 
meet the requirements for apprentice 
training applicable at the plant to pro¬ 
spective apprentices, including age, edu¬ 
cation, and other tests, such as aptitude 
testa To satisfy the education require- 
meo*, the applicant must be a high 
school graduate or he must have 
equivalent education. The applicant 
must be between the ages of 18 and 26 
years, both inclusive, except as other¬ 
wise provided in Paragraph (181) below. 

(181) Management will review its apprentice 
training needs and will post on the 
bulletin board a list of apprentice upen- 
inga Notwithstanding other provisions 
of this Agreement, any employe other 
than thoee rlaiaiScd as apprentioes may 
file an application for an opening in the 
apprentice program 

If sueh applicant meets all of the 
raquirenents for apprentiee training 
applicable at the plant to p ros p ective 
apprentieaa, his applieation will be coo- 
iSdisted with other applicants for the 
apprentice prograni and ha shall he 
eonsidervd as satisfying tha ags req u ire- 
mmt for apprentiee traimng if he ban 
not lenrhed his 4lat bvChday. Whfve 
the qaalifieations of Che employe- 
nppheant and aon-en> p ioye a pp licant 



are equal, the employe-applicant will 
be given preference. For all applicants 
placed on apprentice training in any 
given year, the ratio of those in the 
27-40 age group to those under 27 
years of age shall in no event exceed 
1 to 2 in the particular trade involved. 
An employe transferred to apprentice 
training shall have his wage rate ad¬ 
justed to the starting rate of the 
apprentice rate schedule. 

Credh for Previoiis Experience 

(132) Credit for previous experience in any 
General Motors plant may be given up 
to the total timi* required on any phase 
of the apprentice shop training or 
related training schedules. Credit for 
such pnyvious experieno* shall be given 
the apprentice at the time he has 
satisfactoril)' demon.strated that be pos¬ 
sesses such previous experience and is 
able to do the job, nr poK.ses.ses the 
educational knowledge for which be is 
requesting credit under the nlsted 
training schedule. At the time such 
credit is given, the apprentice’s wage 
rate shall be correspondingly adjusted 
xrithin the apprentice rate schedule 
baeed on the amount of credit given 
toxrard completion of the shop training 
■rhedole. 

fa) Any eonlemplated credit for such 
trainiag xriO be reviewed with the 
Inral Apprentice Committee. Any 
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dispute over such crwiit shall bt“ 
rfftTre«f to the GM-UAW Skilled 
Tradtrs (.k>mmittee for decision. 

Terta of ApprinUreship 

(133) The term of apprenfiw'hip .shall be 
nominally four i4) years in lencih, but 
shall be based on the number of hours 
actually worked. The shop sch.slule 
shall be divided into eicht (H jxTi'Kls 
of 916 hours each. 

Seniority of Apprenliceti 

(134) Each af)prentiee classifnatinn in the 
apprentice program shall be a -separate 
non-inferchanj;eableoee(jj)ai lonal ;:i oup. 

(185) An apprentice hired din-cily into an 
appn-ntice classification .shall estabijsn 
seniority in his non-inlerehanKeable 
occupational ftroup in accordance with 
Paragraphs 57 and 5K. 

(1S6) An employe transferred to an appn-nt ice 
classification aha.il have a date of entry 
in the non-intercharssable occupational 
Sroup to which he is transferred and 
will v'ontinue to accumulate seniority in 
the seniority Rroup from which he wa- 
tran.sf erred. 

(187) For the purpose only of determining 
the eraiorty status of t;;;;.- 7 ntiin 
trainins; such apprentices shall hava 
thetr setniority established as provided 
in ParaKraphs (135) and (13$) al>ove 








(a) For the purpcMe of layoff and rehire 
or other applicability in his skilled 
oecufiational group, the seniority of 
the apprentice, upon graduation, 
shall lie adjusted to a date which 
represents 50% of the time (sub¬ 
sequent to his seniority date estab¬ 
lished pursuant to Paragraph 57) 
spent in the apprentice training 
program, including previous expe¬ 
rience, at that plant only, for which 
he recei'*^"’ credit under the pro¬ 
visions of Paragraph (132). For all 
other purposes seniority shall be as 
established by the Section entitled 
“Acquiring Seniority”. 



(b) A graduate apprentice whose (Jen- 
era! Motors apprentice training was 
interrupted by service in the Armed I 
Forces shall be given credit for the 
period of such service in the appli¬ 
cation of the first sentence of Para¬ 
graph (137)(a) above, by estab¬ 
lishing a new graduation date which 
shall be a date prior to his actual 
graduation date by the amount of 
such service. 


(138) In a reduction in force, apprenticsa wiD 
be removed in accordance with their 
seniority in the non-interchangeable 
occupational group to which they are 
anagned and they shall be laid off 
except that: 



(a) Apprentices with seniority who were 
hired directly into an apprentice 
classification who apply in writing 
prior to leaving the plant on layoff 
will be placed on other available 
work in accordance with Paragraph 
59. • 

(b) Apprentices with fieniority who have 
been transferred from a job in the 
plant to an apprimtice classification, 
who apply in writing prior to leav¬ 
ing the plant on layoff, will be 
returned to the group from which 
they were so traasferred. 

(c) Failing to have .s'jfficient seniority 
to he placed on other work, as 
provided above, apprentices will be 
laid ofT. 

(189) Appnmtices who have been removed 
from an apprentice non-interchangeable 
occupational group pursuant to Para¬ 
graph (138) above, will be recalled to 
such group in line with their seniority 
in such group. 

Ratio of Appreaiices to Journeymen 

(140) The number of new apprentices who 
may be enrolled shall be determined on 
the basis of the number of journeymen 
efnplo>'ed for the pnsiram averaged 
over the preceding twelve (12) months. 
The ratio of apprentices In training to 
journeyman should not eiceed onefl) 



iip|>rc*ntic<? to eight (8) journeymen. 
However, the Union agrees that local 
Management can e^tabluh a ratio of 
apprentices to journeymen in excess of 
the one (1) to eight (S) ratio, but not 
to exoee<l a ratio of one (1) apprentice 
to five (5) journev^en. Deviations 
below the one cl to five i5, ratio may 
be agreed to by Management and the 
local Apprentice Committee. In the 
event of a re<iuction of force, the 
apprentices in exces.s of the one (1) to 
eight (8) ratio will be laid off before 
any journeyman in that trade is laid 
off, except that a minimum of one 
apprentice may be retained in each 
tra<le. 

Staadard Work Week 

(141 To maintain the proper schedule foi 
graduating appii-nticc^s, their standard 
work w«-ek, including time spent in 
connection with related training, shall 
be forty (40; hour a. 

(a) Apprpnfic*-s may be assigned to 
overtime work when all joumejTnen 
on the shift in the equalization 
group with which the apprentice 
in the coume of his training is 
currently associated, are either 
scheduled to work overtime or have 
had the upiKwtunity to work over¬ 
time. Deviation from this provision 
may be r>egntiate<i by local Manage¬ 
ment and the .'^hop Committee. 



\ 


(b) Individual apprenticvo will not be 
aiwigned to work overtime for the 
purpone of completing their appren¬ 
tice training ahead of other appren¬ 
tice* in like circumstance* in the 
trade. 

(142; In case an apprentice ia required to 
work overtime, he shall receive credit on 
the term of apprenticeship for only the 
actual hours of work. 

Tool Allo4inre 

(143j Upon acquiring seniority in an appren¬ 
tice group, the apprentice will be 
furnished a tool box, which will become 
the property of the apprentice upon 
graduation. Upon satisfactory comple¬ 
tion of each 916 hours of work in the 
apprentice program, the apprentice will 
be paid $35.00 for the purchase of tools. 
Management will a.^ist the apprentice 
in obtaining tool*. 

Apprealke ladeatare 

(144) Every apprentice (and if he is a minor, 
hi* parent or guardian , shall be required 
to sign an Apprentice Indenture. 

Related Tralaiag 

(146) Each apprentice shall be required dur¬ 
ing the period of this apprentice pr» 
gran, to complete a program of related 
and supplemental daanroom iastruetioas 
not to excead f72 hours dunng a four- 
year training course. 



(146) Time spent by the apprentice in con¬ 
nection with related training shall not 
be considered time worked under this 
Agreement; nevertheless, time spent by 
the apprentice in taking required related 
training shall be paid for at the appren¬ 
tice’s straight time hourly rate. 

(147) Whether related training shall be con¬ 
ducted by local Management or through 
a local educational institution, or othei^ 
wise, shall be determined by local 
Management in light of prevailing cir¬ 
cumstances in the community. Manage¬ 
ment will notify and discuss this matter 
with the local Apprentice Committee. 
However, the final determination 
will remain the responsibility of 
Management. 

(148) The Corporation agrees to pay, on 
behalf of apprentices covered by this 
Agreement, up to a maximum of one 
hundred ($100.00) doUam per apprcO- 
tice for any registration fees and/or 
tuition required in connection with 
related training under the apprentice 
program, but not to exceed 672 hours of 
related training. 

Kegresn Reaoiis 

(149i An accurate record shall be kept of the 
hours worked by each apprenbee under 
the trsining program. Thw houn shall 
be recorded on appropriate farms. 


C ertificate of ('ompletkia 


(150) Upon completion of apprenticeship, a 
certificate, a copy of which ii contained 
in the General Motors Standard Appren¬ 
tice Plan, shall be issued to tba 
apprentice. 

Apprenlire Wage Rales 

Table 1 

(161) Effective July 1, 1958, thi- straight time 
hourly wage rates (exclusive of Cost-irf- 
Living AHowanee and shift premium) 
for apprentices in the bargaining unit 
shall be the rates set forth in the follow¬ 
ing Apprentice Rate Scltedule: 
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Tables 

KSsetivs Meptanber 1,1868, the straight 
tone honrty wage ralea (oaeliMW at 
Cnsti^f-Iivint Allowance and shift 
pevohuni) lor apprentices in the bar¬ 
gaining unit ihnH be the rates set forth 



in the following Apprentice Rate 
Schedule: 
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Upon graduation, an apprentice will 
receive an increaee, if retained, equal to 
the increaae be received at the beginning 
of the 8th apprentice training period, 
bat not lew than the minimum nor nmn* 
than the maximam of the elulled daiuu> 
fication to which be h aaeigned. 

The above Apprentice Rate 5>cbedu]ea 
aatomatically provide for all inereama 
in straight time bonrijr wage ratea 
effectiw through September 1, 1958. 
The Annual Improvement Factor 
increases affective August 1, 1969 and 
September 1, 1980 shall be added to 
Rate A and the fixed portion of Rate B 
aftba Table 2 Apprentice RateScbednle 
above, and the straight Ume bourijr 
wage rwtae for individnal apprentiM 
shall be determine d oaly in aocordanee 
with this Sebedaie. 



APPRENTICES 
NON.REPRESENTED 

(152) This Section shall apply to non* 
repreNented indentured apprentices. 

GM'IAW Skilled Trsden Committee 

(153) (1) The GM.UAW Skilled Trade<< Com¬ 

mittee established under Paragraph 
^122) will reriew the uniform train¬ 
ing programs as well as agree to the 
shop training schedules of the 
apprentice program. 

(2) It is understood that the present 
shop training schedules will remain 
in effect until replaced by nrised 
schedules. The rerised schedules 
will he adopted for those apprs-n- 
iiees presently indentured to the 
estent that they can be integrated 
into such rev ised programs without 
intiTfering with the progress at the 
apprs-ntiee. Any plant may adopt 
the Standard Apprentice Plan and 
its supplement. If local pbnt require¬ 
ments indicate deriation should be 
made m such shop schedules, pro¬ 
posed changes must he referred to 
the GM I;AW Skilled Trades Coai- 
mittee. tngethfT with the reasoa for 
requesting the deviation, for 
constderatwa. 

(t) Any situabons which may arm 
under this Ssvtion that ranaot. be 
adjusted locaJly wiD be miswnd 

• w» 



jointly by the GM-l’AW Skilled 
Tr;ide* Committee in Detroit. If 
unable to agree at this point, either 
party may appeal the case to the 
Umpire. 

Apprentice Committee 

(154) In plants covered by this Agreement in 
which apprentices are employed, the 
International Union may appoint an 
Apprentice Committee of three journey¬ 
men from the locril plant whose duties 
shall be a.s follows: 

(1) To negotiate with local Management 
on issues involving the effect of the 
employment of apprentices on the 
employment of journeymen in the 
trades involved. 

(2) To study and recommend to ' * 
local Management other mat • r 
that may involve the training <-> 
apprentices by journeymen in th< 
shop and the proper application o 
the ahop schedules. 

(1>6) Krrommendations pertaining to proper] 
applM^ation of the shop work schedules 
not aiijusted locally by the Apprentice 
C oramittce end Management may be 
raferred to the Glil UAW Skilled 1 rades 
Committer. 

(IW) The Apprentice Committee shell meet 
With local Management at a mutually- 
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agreed upon time once each thirty (30) 
days, unless otherwise agreed between 
the local Management and the Appren¬ 
tice Committee to extend the time 
between meetings. Progress reports at 
the apprentices’ shop training schedule 
shall be reviewed in meetings of the 
.\pprentice Committee with local Man¬ 
agement but no individual apprentice’s 
record will be reviewed more frequently 
than once each six (6) months. Minutes 
of such meetings will be furnished the 
Apprentice Committee. 

Standard .4ppreaUce Plan 

(157) The Standard Appre ntice Plan as 
revised is to be followed. For identifica¬ 
tion a copy of such Plan will be signed 
by the parties hereto. 


Baiio of .4pprrniirei< to Journeymen 

(158) The number of new apprentices who 
may be enrolietl shall be determined on 
the b(i.si.<i of the number of journeymen 
employed for the program averaged 
over the preceding twelve (12) months. 
The ratio of apprentices in training to 
journeymen should not exceed one (1) 
appn-ntice to eight (8) joumeymeii. 
However, the Union agrees that local 
Management can establish a ratio at 
apprentices to journeymen in excess at 
the one (1| to eight (8) ratio, but not to 
exceed a ratio of one (1) apprentice to 
live i6i journeymen. Deviations below 
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the one (1) to five (6) ratio may be 
agreed to by Management and the local 
Apprentice Committet'. In the ment of 
a reduction of force, the apprentices in 
excess of the one (1) to ei^ht (8) ratio 
will be laid off before any journeyman 
in that trade is laid off, except that a 
minimum of one apprentice may be 
retained in each trade. 

Kxcept as provided above, the employ¬ 
ment of indentured apprentic.. shall not 
be jtovernefl by seniority rules. 

Laid off apprentice- who may be placed 
on job openings in the plant shall 
receive credit toward acquiring and 
accumulating seniority, under Para¬ 
graphs 66, 67 and 58, for th; period of 
employment a . an api<(i nt icv. 

Standard Work Week 

fl59) To nuuiitam the proper .-shedule for 
graduating apprenticei, tiu ir standard 
work week, including time spent in 
connection with related training, shall 
be forty (40) hour-. 


(a) Apprentices may be ji'-igned to 
o\'ertime work when all journeymen 
on the shift in the isjualization 
group with which the appn'nfice in 
the course of his tniinmg i* c irn-nMy 
a-^ociated, are ei’ht r .Hrhe<iuU-<l to 
work overtime or have h.nd the 
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opportunity to work overtime. 
Deviation from this provision may 
be negotiated by local Management 
and the Shop Committee. 




(b) Individual apprentices will not be 
assigned to work overtime for the 
purpose of completing their appren> 
tice training ahead of other appren* 
tices in like circumstances in the 
trade. 


(c) In case an apprentice is required to 
work overtime, he shall receive 
credit on the term of apprenticeship 
for only the actual hours of work. 

Seaiority of Graduated Apprentices 

(160) For the purpose of layoO and rehire or 
other applicability in his skilled occupa¬ 
tional group, the seniority of the appren¬ 
tice upon graduation, shall be adju<>t<^l 
to a date which represents 60^o of the 
time (subsequent to his date of hire) 
spent in the apprentice truiiing pro¬ 
gram, including previous experience at 
that plant only, for which he received 
credit under the provisions of Para¬ 
graph (161). For all other pin^poaes 
seniority shall be established by the 
Section of the Agreement entitled 
"Acquiring Seniority". (See Appendix 
C.) 

(161) Credit for previous experience in any 
General Motors plant may be given up 
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to the total time required on any phase 
of the apprentice shop training or 
related training schedules. Credit for 
such previous experience shall be given 
the apprentice at the time he has satis¬ 
factorily demonstrated that he possesses 
such previous experience and is able to 
do the job, or possesses the educational 
knowledge for which he is requesting 
credit under the related training sched¬ 
ule. At the time such credit is given, 
the apprentice’s wage rate shall be 
correspondingly adjusted within the 
apprentice rate schedule ba,sed on the 
amount of cn-dit given toward com¬ 
pletion of the .shop training .schedule. 

162 Any contemplated credit for such train¬ 
ing will be reviewed with the local 
Apprentice Committee. Any dispute 
ov»*r .such credit shall be referred to the 
CM-CAW Skilled Trades Committee 
Uw decision. 

Gcacraj Provisioa 

nc."!' The foregoing is not to be interpreted 
as giving the Cnion bargaining righta 
for indentured apprentices but k in¬ 
tended to in-surv proper relationship 
Utwofn joumevmen and apprentioea. 

SKILLED TRADES 

(IM) Management will study iu future tooL 
die. maintenanotf, machine repair, wood 
and metal pattern shop needs, and at 
least once each aix months will post on 


•ta«* 



the bulletin board a list of jobs, if any, 
for which a shortage of journeymen is 
anticipated. Where qualified journey* 
men are not available either throufth new 
hires or from graduated apprentices, 
employes working on other than skilled 
trades classifications will be permitted 
to file application for vacancies in 
skilled trades clasuifications listing their 
qualifications for such jobs. 

(185) Notwithstanding other provisions of 
this Agreement, Management may 
select non*joumeymen employes who 
have previously filed an application as 
provided above for transfer to the 
skilled trades classifications for training 
and to perform the work in such classi* 
fications. Employes translerred to skilled 
trades classifications shall be selected 
on tbe basis of their qualifications, and 
wheii Utcir quaiiucstioiu arc equal, em¬ 
ployes with the longest seniority will be 
given preference. 

(166) Where no applications of employes with 
qualifications have been filed for trans¬ 
fer, new non-journey men applicants 
with qualifications may be hind for 
the work. 

Claasilcatioa of “Eaployeii -la -Training” 

(167) An employe tran«fe«Tod to a skilled 
trades classification in which he does 
not hold Journeyman status, or a non- 
joumeyman new-hire assigned to a 
skillad trades daaafteatian, shall be 




identified in the billed trades classifi¬ 
cation in which he ia working as an 
employe-in-training (e.g., “Lathe Oper¬ 
ator (E.I.T.)” "Tool Maker (E.I.T.)”) 
until reclassified as a journeyman in 
such classification in accordance with 
provisions of Paragraph (174 j or (175). 

Scntorily of “Eaiployea-iB-TraiBiBg’* 

(168; An employe-in-training shall retain and 
accumulate seniority in the seniority 
group in which it is establiMhed at the 
time of his transfer to employe-in- 
training status. 

(169) For the purpose ci layoff and rehire in 
the skilled trade* classifications, an 
employe-in-training shall establish date 
of entry seniority status in the skilled 
trades classification to which he ia 
assigned, which status shall begin as 
of the date he is transferred or hired 
into such clasnfication and shall con¬ 
tinue to accumulate in such classifi¬ 
cation. 

(170) An employe-in-training shall be laid off 
from the skilled trades classification in 
which he is working in the reverse order 
of his date of entry seniority status in 
auch classification, provided however, 
that if the employe ha.* sufficient 
aeniority or date of entiy seniority 
status, he shall thereafter be transferred 
in the following order: 

(a) To another siollad trades dasaift- 


cation In which he has journeyman 
status; 

(b) To another skilled trades cl&ssiii* 
cation in which he has date of entry 
seniority status; 

(c) To a seniority Rroup. other than in 
skilled trades, in which his seniority 
is established. 

Wa|e Rales of “Cmplojes-in-TraiaiaR” 

(171) Where the minimum rate of the skilled 
tradi'sclas.-uhcation tu which an employe* 
in-trainioR is transferred ia not more 
than 10c above the mtc he Ls earning, 
hi. will be advanced to such minimum 
rate upon transfer. For the purp<jses of 
this paragraph only, in the uf 

employes cosipenaated on group bonus 
or piece work, the *'ratr he is earning” 
shall be the employe’s average straight 
time hourly earned rate lesdusive of 
mght shift presnium) for the hours he 
worked durii^t tkr pay period prior to 
the one in which he was transferred to 
employe-in-training status Whrrr there 
ia more than a 10c differential, the 
employe will be advanced 10c over t he 
rate he has been earning and shall b* 
stepped up not less than 6c each 00 
dajrs, if retained, until be reaches the 
nuniiDuiD rate of the daaisbeation. Any 
odd eenta laas than 6c will be added to 
the last .^c increaae la order to bring the 
enpioyv up to the miniinuai rate of the 
daaaiftcaUnn. In ao event will the rate 



paid an employe-in-training at time of 
transfer exceed the minimum rate of 
the skilled trades classification to which 
he it transferred, except as provided in 
Paragraph (173). Any increase abov'e 
the minimum rate shall be on the basis 
of merit. 

(172) An employe hired as an employe-in- 
training shall receive not leas than 10c 
under the minimum rate of the skilled 
trades classiheation to which he is 
assigned and thereafter his rate shall 
be increased not leas than Be per hour 
each 60 days, if retained on such job, 
until he reaches the minimum rate of the 
classification. Any increase above the 
minimum shall be on the basis of merit. 

(173) An emp)oy«-in-training who may be 
returaed to a skilled trades dassificatioa 
a^gsmeat is keeping with these ;.>ro- 
visiona, shall be given the same rata 
poaitioa he had attained at the time he 
was last elaadfied in such daadficatioa. 

Recteaaiicadea lo JonraryoMa Slatas 

fl74) An employe-in*traiaiag shall be reeiaap 
sifted as a joumeyaiaa ia a skilled 
trades ciaawfieatioa ia which he was 
dauBified as an employe-fa-trainiag at 
any time dunag the twin of the 
Natioaal Agnwtnent dated June 12, 
19C6 aad up to and iariudiag {September 
1, 16M, when he has worked In that 
cIssBifcatioa in any (sCMval Motors 
plant the period at time sat forth ia 



Appendix B for employea-in-tnining to 
qualify for journeyman statua in that 
daaaification. 

(176) An employe who, nubaequent to Scfv 
tember 1, 1958, ia claaaified aa an 
employe>in-training for the flrat time in 
that plant shall be claaaifled as a jou^ 
neyman when he has worked ten (10) 
years in that aldlled classification in any 
General Motors Plant. 


Beniorily Credit I'pon RrrIaaaMcation 
of Empleye-ia-Traiaing to Jonrarjraan 

(176) An employe reclassified from an employe 
in-training atatua to a journeyman 
atatua in accordance with the proviaionn 
of Paragraph (174) or (ITO), upon 
rrdassiflcation to a journeyman stataa, 
shall have: 

(a) Hia seniority date eatablishad in 
the skiHed trades daadflcations to 
which he b assigned hy crediting 
him with B0% of the time (anb- 
sequent to his seniority date estab¬ 
lished pursuant to Paragraph 87) 
during which he was employed in 
that plant in that akflled tradm 
classification eithar on a eontinw' 
ous or accumulated basts (Saa 
Appendix 


The seniority rights, if any, pr»- 
vidsd in the loenl seniority agrss- 



ment in wniority groupH other than 
in skilled trades. 


Seniority RighU of Journeymen 
and Employeo-in-TraininK 

(177) A journeyman in a skilled trades clas¬ 
sification, or an employe reclassified 
from an employe-in-training status to a 
journeyman status in a skilled trades 
classification, shall accumulate date of 
entry seniority status, subject to the 
provisions of Paragraph (169) above, 
in other skilled trades classifications to 
which be has been or is thereafter 
assigned as an employe-in-training. 

(178) No journeyman so classified will be 
bud off until it ia necessaiy to further 
reduce the force after employes who 
have not attained the status a 
journeyman in such classificatious, for 
which the jo 'meyman is qualified, have 
been laid off. However, provisions may 
be negotiated between Local Manage- 
menf asd the Shop Committee to 
govern temporary layoff situationa. 

(179) Employes who have not qualified as 
journeymen may be retained in tbeir 
clarifications until displaced by: 

(a) A fnlly qualified journeyman em¬ 
ploye in ^ plant. 

(b) A newly graduated apprentice. 

(e) A leductian in forre. 
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Dclaltioii of "Jouniryaiu” 

(180) The term "journeyman” when used in 
this Agreement means an employe who: 

(a) has satisfactorily completed an 
apprentice training course; or, (b) one 
who has properly carried such journey* 
man status in any General Motors 
plant under the terms of previous 
agreements between the parties; or, 
(c) one who has been reclassified as a 
journeyman under the terms of the 
Skilled Trades Section of this Agree¬ 
ment; or, (d) one, newly hired, who 
meets one of the above alternative 
requirements or can prove that he has 
worked in the trade at least equivalent 
to that on-the-job experience required 
for reclassification to journeyman status 
of those employes'in training covered 
in Paragraph (175) of this Agreement. 

Model Change or Major Plant Rearrangement 

(ISl) Dunng model change or major plant 
rearrangement employes may be tem¬ 
porarily transferred to dnawfirstions to 
maisl. in such work and paid in accord¬ 
ance with the local wage agreement. 
Seniority of such empioyca shall remain 
and accumulate in the seniority group 
in which it is sstaMished at the time of 
the temporary tramdsr. It is nnderstood, 
therefore, that no employe wfll he 
rtvdited with any ssmiority in such 
I lassilflinni mtliOT for the purpow of 
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being retained in the elaiwifleation or 
as a factor for being selected at some 
8ubse<{uent period for this type of work. 

Maintenance Helpers 

(182) The Maintenance Helper classification 
shall be eliminated except during periods 
of model change or plant rearrangement, 
provided that no employe will be clas¬ 
sified as a Maintenance Helper in excess 
of 8 weeks in a calendar year. 

(183) The rates for helper classifications will 
be continued at a flat rate of 10c per 
hour below the minimum rate of the 
maintenance classification to which the 
helper classifications attach. 


General 

(184) On job cli'-»!ficaUuii» where there are 
merit spread rates, the Chairman of the 
Shop Committee in each plant will be 
notifit-d within 60 days of the date of 
tius Agreement and each six (6) months 
thereafter of the names of the emplojres 
who received rate increases during the 
period, together with the date of such 
increase and the amount of such increase 
or the employe s current rate. 

(186) Local agreements subject to Corpora¬ 
tion and International Union approval 
may be negotiated locally to meet oth> r 
local conditions in aerordanre with the 
phneiplea Mt forth in this section. 
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VACATION PAY ALLOWANCES 

(186) In lieu of vncntion with pny, the follow* 
ing vacation pay allowance proviaiona 
■hall apply during the term of thia 
Agreement. 

Vacation Pky Allowance Eligibility Dates 

(187) There shall be two eligibility dates, 
June 90 or December 31, on which dates 
emplo 3 res may qualify for a vacation pay 
allowance as provided hereinafter. 

(188) Eligibility dates for vacation pay allow* 
ances shall be established as follows: 

(a) All employes erith seniority dates 
between January 1 and June 80, 
both inclusive, and ail employaa 
srith seniority dates prior to January 
1, 1065, shall have June 80 as tlw 
annual vacation pay allosrance eligi* 
bility date. 

(b) All employes who have seniority 
dates b^ween July 1 and Decern* 
ber 81, both inclusive, of any year 
subsequent to 1084, enept in the 
year 1044, shall have December 81 
as their annual vacation pay allow* 
ance eligibility date. 

(e) Employes with seniority datea 
betereen July 1 and December 81, 
both inclusive, in the ]rear 104A 
shall have June 80 aa their annual 
vacation pay aOowance eligibility 
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date until after June 30, 1959, ut 
which time their annual vacation 
pay allowance eligibility date shall 
be changed to December 31 and 
shall remain December 31 
thereafter. 

(189) Once an employe has established an 
eligibility date pursuant to Paragraph 
(188) (a) or (b), or has had his eligibility 
date changed from June 30 to December 
31 pursuant to Paragraph (188; (c), he 
shall not thereafter have his eligibility 
date changed even though his seniority 
date may thereafter be adjusted because 
of a formal leave of absence for per¬ 
sonal reasons. 


Xrnie 80 Eligibilily Date: 

(19U) Forty (40; hours' pay at each employe’s 
rate of pay, not including overtime and 
night shift premium, on March 15 or 
on June 30, whichever rate is higher, 
will be paid each employe (including 
employes compensated on group bonus 
or piece work, based on the average 
hourlv i-amed rate for the hours worked 
during the pay period in which March 
15 or June 80 occurs, whichever rate is 
higher, exclusive of overtime and night 
shift premium) covered by this Agree¬ 
ment, who had one year’s seniority as of 
June 80 and who worked in any General 
Motors plant daring the pay period in 
which June 80 occurs, or who, since 
May 1, 
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(a) has been laid off, or 

(b) went on sick leave, or 

(c) went on leare of Abeenee for Mili¬ 
tary Service, or 

(d) died, or 

(e) retired or was retired under the 
provisions of the General Motors 
Hourly-Rate Employes Pension 
Plan. 

(191) Each employe having one or more years' 
seniority as of June 90, who is ineligible 
for vacation pay under the above para¬ 
graph, shall ^ entitled to fnll vacation 
pay based upon Us seniority, provided 
he has worked during 75% of the 52 
pay periods ending with the --- com- 
plete pay period in whieh June SO 
oeeurs. 

(192) Emplosres having three years' but lesa 
than five years' seniority as of June 30 
shall receive sixty (60) hours* pay in 
aeeordanee with the above provisioBs. 

(191) Employes having five years' but ksa 
than tM yean* ssaiority as of June 90 
shall receive eighty (80) hours* pay in 
aeeordanee with the above provisiona. 

(194) Employes having ten yian* but 1 m 
* han flftsen yean* a snio ri ty as oi Jane 
90 shall reasivo one handred (100) 
hoars pay in aeeardaaee with the above 
provisioas. 
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necessary to bring his total up to one 
hundred and twenty (12<)> hours for 
the year. 


General Provitiions 

(202) An employe’s “vacation pay allowance 
eligibility year’’ shall be the 52 pay 
periods ending with the last complete 
pay period in which his vacation pay 
allowance eligibility date occurs. 

(203j An employe shall be entitled to receive 
a vacation pay allowance based on only 
one eligibility date in any twelve 
months' perirxl, except as provided in 
Paragraphs (188; fc; and (201) for the 
year in which his eligibility date is 
changed from June 30 lo December 31. 
Moreover, the vacation pay allowance 
of an employe who holds seniority in 
two or more (reneral Motor-i plants will 
be computed on the basi' of the longest 
seniority held as of his eligibility date. 

(B04; In computing time worked to determine 
whether an employe has worked during 
7S'!f of the 52 pay periods referred to 
above, the employe shall be given 
accumulated credit for work performed 
ia aay General Motors plant during 
the applicable period. 

(206> Notwithstanding the above requirement 
that an employe roust have at least one 
years seniority as of bis vacation pay 
allowance eligibility dale ia order to be 
eligible for a vacation pay allowance, 
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(197) Each employe having one or mon- 
years' seniority as of December 31, who 
is ineligible for vacation pay under 
Paragraph (1%; shall be entitl^ to full 
vacation pay based upon his seniority, 
provided he has worked during 76% of 
the 52 pay pt-riods ending with the iast 
complete pay period in which December 
31 occurs. 

(198) Each employe having three years' but 
less than five years' seniority as of 
December SI, shall receive sixty (60) 
hours' pay in accordance with the pro¬ 
visions of Paragraph (196i. 

(199) Employes having five years' but less 
than ten years' seniority as of Decem¬ 
ber 31, ahall receive eighty (80) hours' 
pay in accordance with the provisions 
of Paragraph vl96i. 

l200) Empio><‘s having ten years' but less 
than fifteen years' seniority as of 
December -'ti, shall receive one hundred 
(100) hours' pay in scenrdanoe with the 
provisaoBs of Paragraph (196). 

(201) Employes having 15 or more years’ 
seniority as of December II shall receive 
one hundred and twenty (I20i hours' 
pay in accordance with the provuions of 
Paragraph (196), except that sueh u 
employe who received a vacation paj 
allowance as of Jime 10, 1968, or June 
30. 1960, shall receive only soch addi¬ 
tional vacation pay allowance aa is 
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(196) Employes bavins 16 or more yean’ 
seniority aa of June 30 shall receive ooi 
hundred and twenty (120) hours’ pay 
in accordance with the above provisions. 

December SI EliKibiliiy Date: 

(196) Forty (40) houn' pay at each employe's 
rate o( pay on' December 16 or on 
December 31, whichever rate is hisher, 
not iacludins overtime and night shift 
premium, will be paid each employe 
(including emplo 3 re 8 compensated on 
group bonus or piece work, baaed oa the 
average hourly earned rate for the hours 
worked during the pay period in which 
December 16 or December SI occura, 
whichever rate is higher, eadusiTe of 
n\ ertime and mght shift premium) 
covered by this Agreement, who had one 
yenr’s seniority a* at December SI and 
who worked is any General Motors 
plant during the pay period in which 
December SI occurs, or who, since 
November 1, 

(a) has been laid off, or 

(b) went OB rick Isavs, or 

(e) went on Leave of Absence for Mill* 
tary Servifle^ or 

<d) dM,or 

M rathed or was rsdrsd onder the pro* 
vMobs of the (jcneral Moton 
Hourly-Rats Eaplojw PensioB 
Plan. 



(•j hai been laid off, or 

(b) went on sick leave, or 


(c) went on leave of Absence for Mili¬ 
tary Service, or 

(d) died, or 

(e) retired or was retired under the 
provisions of the General Motors 
Hourly-Rate Employes Pension 
Pan. 

on) Each employe havinc one or more years’ 
aeosority aa of June 80, who is ineligible 
for vacation pay under the above para¬ 
graph, ahall be antitied to foil vacation 
pav baaed upon his seniority, provided 
he has worhad doling 7b% nf the 52 
pav periods anding with the last eum- 
plata pay pariad in which June 80 
oaeurs. 


(1S2) Employea having threa years’ but lean 
than 8ve years semority as of June 80 
shall reeaive silty (601 hours’ pay in 
accordanee with tha abova provisiona. 

(188) Employaa having Awe years’ but laas 
than tan yenrs seniority as of June 80 
shall receive eighty (80'j houra* pay in 
accordanae with the abova provisiona. 

(181) Employaa having tan yean* bat laa 
than Aftaan yaara armority aa of Juna 
80 ahall raoBiva ona hnndrad (100) 
hoaaa pay in naaordanee with the above 

firovittoriA 




an employe who retires or is retired 
under the provisiona of the General 
Motors Hourly-Rate Employes Pension 
Plan, and who would otherwise be 
entitled to a vacation pay allowance 
under one of the above provisions, shall 
not be deprived of his vacation pay 
allowance for the year in which the 
retirement occws aolelv because of the 
fact that seniority is broken by retire- 
menL 

CB06) Any employe who retma or m retired 
andcr the provisions of the General 
hlotors Hourly-Rate Employes Pension 
Plan and who is ineligible fo< a vacation 
pay allowance fer his vacation eligibility 
year under any of the above provisions, 
may qualify for a vacatio!> pay allow- 
aace in accordance with the following: 

For each pay period during which 
he worked within his vacation pay 
eligihility year in which he retires 
or la retired, he shall he paid one 
fifty-seeood (1/62) of the vacation 
pay allowance provided for in thu 
Agreement, for the amount of 
senionty he had at the time of 
retirement 

CM7) An employe disahled from enrking hy 
compensable i^ory or h^al oecupational 
disease shall, in computing time worked 
to detarmme whether he werhed dnrmc 
7t% of the (2 pay permds refmred to 
above, reeesve ersdit for pay psnods he 



would otherwise hare been scheduled 
to work during ^.he period of compen¬ 
sable disability, prorided he has worked 
during at least 13 pay periods in hn 
racation pay allowance eligibility year 
and is otherwise eligible for a racation 
pay allowance. 

(208) In the case of an eligible employe witb 
a June 30 eligibility date who dies after 
May lat, or in the eaae of an eligible 
employe with a December 31 eligibility 
date who dies after Norember lat. tbe 
vacation pay allowance to which be 
would have been entitled had he lived 
shall be paid to his duly appointed legal 
representative, if there be one, and, if 
not. to the spouse, parents, children, or 
other relatives or dependents of such 
person as the Corporation in ita discre¬ 
tion may determine. 

(209) In the case of an employe who goes on 
sick leave during one vacation pay 
eligibility year and retires during his 
next vacation pay eligibility year under 
the provisions at the General Motors 
Hourly-Rate Employes Pension Plan 
before returning to work, his retirement, 
for the purpose of this Vacation Pay 
Allowance Section only, shall be deemed 
to have occurred as of the day followiag 
hia last day worked 

(BO) Any person tranaferrsd into a bargain¬ 
ing unit covered by this Agreement 
•hall receive no more under this Vaca- 



tion Pay AUowance Section than the 
amount of money, if any,- by whieh 
the vacation pay allowance to which be 
may thereafter become entitled under 
thia Agreement during the calendar 
year in which such transfer occurs, 
exceeds the amount of pay during 
vacation or the vacation allowance in 
lieu of taking vacation which he received 
from the Corporation for the same 
calendar year. 

(til) Irrespective of any employment or 
unemployment on the part of such 
employes, payments in Heu of vacation 
shall be made as soon as possible but 
not later than forty-ftve (45) days after 
the employe's eligibility date, unless 
the employe elects in writing to take 
such payment at a later date, bat in 
any event payment will be made not 
later than five (S) luuntha after the 
employe s eligibility date 


HOLIDAY PAY 


(212) Employes shall be paid, as provided 
hereinafter, for New Tear’s Ciay, Me¬ 
morial Day (or one other such holiday 
of greater local importance which most 
be designated in advance by mutaal 
agreement locally in writing), Eoartb 
of July, Labor Day, Thanlogiving Day, 
and Chraitmas I)ay holidays and for 
batf-bolidays on December 24 and 
December II (hereinafter called boli- 






days), providing they meet all of the 
following eligibility rules unless other¬ 
wise provided herein: 

1. The employe has seniority as of the 
date of the holiday, and 

2. The employe would otherwise have 
been scheduled to work on such day 
if it had not been observed as a 
holiday, and 

8. The employe must itave Murked the 
last scheduled work day prior to and 
the next scheduled work day after 
such holiday within the employe s 
scheduled work week. If the employe 
is required to work on December 24 
dunng hours for which he does not 
receive double time pay in accord¬ 
ance with Paragraph 86(b), such 
hours shall constitute his "last sched¬ 
uled work day prior to" December 24 
and Christmas Day. The same rule 
shall apply in the case of December 
SI nnd New Ysar s Day. 

(tlS) Whan a holiday falls on Saturday, 
■ligihU employes shall receive holiday 
pay provided they have worked tbt 
last preceding scheduled work day with¬ 
in Um week in which that holiday falls. 

(St4) Employes eligible under these provisiCTis 
shall receive eight hours pay for each 
of the sis holidays spsa6ed ia Para¬ 
graph 212 and four hours pay each for 





December 24 and for December 31, 
computed at their regular straight time 
hourly rate exclusive of night shift and 
overtime premium. In the case of in¬ 
centive workers, the employe’s earned 
rate exclusive of night shift and over¬ 
time premium for the week in which the 
holidays fall, shai! be used. 

(215) An employe whose work is in necessary 
continuous seven-day operations as 
covered by Paragraph (87)(b) of the 
National Agreement shall receive holi¬ 
day pay only in the event the holiday 
falls on one of his regularly .scheduled 
days off, and he meets the other eligibil¬ 
ity requirements of this Holiday Pay 
Section; provided, however, that such 
employe slu-ll not receive holiday pay if 
he is scheduled to work on such day 
off and absents himself from scheduled 
work on such holiday without reason¬ 
able cause acceptable to management. 

(216) Employes of a General Moto^ plant 
who obtain employment in another 
General Motors plant will be eligible 
for holiday pay during thrir probation¬ 
ary period provided they have seniority 
in the home plant as of the date of the 
holiday and they are otherwise eligible 
under the terms of these provisions on 
Holiday Pay. 

(217) Employes with the necessary seniority 
who have been laid off in a reduction of 
force, or who have gone on sick leave. 





or on leave of abeence for military aerv* 
ice, during the work week prior to or 
during the week in which the holiday 
falls, shall receive pay for such holiday. 

(218) An employe who has been laid off 
because of model change, plant rear¬ 
rangement, or inventory shall be eligible 
for holiday pay under these Holiday 
Pay provisions, for a specified holiday 
falling within the period of such layoff 
providing he meets all the following 
eligibility riles: 

1. The employe has seniority as of the 
day of the holiday. 

2. The employe is ineligible for holiday 
pay for the holiday under the other 
provisions of this Holiday Pay Sec¬ 
tion. 

3. The employe returns to work during 
the work week in which the holiday 
falb or during the work week imme¬ 
diately following the work week in 
which the holiday falls. 

4. The employe works the first day he 
is scheduled to work following the 
holiday. 

(219) Whifi a holiday, specified above, falls 
within an eligible employe s approved 
vacation period, and he U absent from 
work during his regubriy sehedaled 
work week because of such vaeaUoo, be 
shall be paid for such holiday 
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^hen an etigible employe w on an 
Approved leave ot absence and returns 
t to work following the holiday hut dur¬ 
ing the week in which the holiday falls, 
he ahaD be eligible for pay for that 
holiday. For the purpose only of apply¬ 
ing this paragraph, December 24 and 
December SI shall be considered to be 
in the same weeks respectively as 
Christmas Day and N'ew Year's Day. 


(221) Employes not working in necessary 
continuous seven day operations who 
may he requested to work on a holiday 
and have accepted such holiday work 
assignment and then fail to report for 
and perform such work, without rea¬ 
sonable cause, shall not receive holiday 
pay under this Holiday Phy Section. 


(222) When any of the above-enumerated 
holidays falls on Sunday and the day 
following ia observed as the bohday by 
the State or Federal Government, the 
day of observance shall be considered 
as the holiday luder the provisions of 
this Holiday Fay Section. 


GENERAL PROVISIONS 

(22Si After consultation with the Shop Com¬ 
mittee. the (Operation shall make 
reasonable rules in each plant regarding 
smoking. Any protest against tbe rm- 
sonableneos of tbe rules may be treated 
as a gnemnoe 





mnd does not work, not to exceed m totml 
of fourteen (14) days in mny cmlendmr 
yemr. Such compensation shall be pay¬ 
able only if the employe (1) gives the 
Corporation prior notice of such jury 
duty call, and (2) presents proper evi¬ 
dence as to the jury duty performed. 

(228) With respect to any matter that is to 
be negotiated locally the Corporation 
will fully inform the Union and the 
Union will fully inlorm the Corporation, 
as to the limits, if any, set by higher 
authority upon the scope of the local 
negotiations. 

(229) No provisions of any local agreements 
between local Plant Managements and 
.Shop Committees therein shall super¬ 
sede or conflict with any provisions of 
this Agreement. 

(290) No local agreement containing a ter¬ 
mination clause shall be terminated 
except in accordance with such termi¬ 
nation clause and then only if notice of 
termination is countersigned by the 
Director of the CM Department of the 
International Union or the Director of 
Labor Relations of the (!!«rporation as 
the case may be. 

(2311 No provision of this Agreement shall 
be retroactive prior to the date hereof 
unless otherwise specifically stated 
herein. 



(224) Superviiory employes shall not be psr- 
raitted to perform work on any hourly, 
rated Job exoept in the followinfr types 
of situations: U) in emenrenaes, when 
regular employes are not immediately 
araiiable; (2) in the instruction on 
training of employes; and (S) in the 
performance of necessary work when 
production difAcuitiea are enoountered 
on a job. 

(225) A report of physical examination and 
any laboratory testa made by phyai- 
csass acting for the Corporation will 
be given the personal phyaidan of the 
individual employe involved upon the 
written request of the employe. 


(221) Employes working on their regular 
shifts on pay day will be paid on the 
Job in a manmr that will not result in 
loss of time by the employe or loss of 
production. Employes who are not 
working oa thsir regular shifts oa pay 
day will be paid ia aflcurdaaee with the 
practice that is or mav be aatabiisiwd 
to meet local oooditioos. 


(227) Any employa with oae or mou years 
seaiority who ia called to and reports 
for Jury duty shall be eompeasated by 
tJm Corporatson at the rate of lv« 
rf&OOt doUars par day for oarh day of 
Jury duty psrforawd on wluch tlw 

em p lOVT Othrvwnw WDuid harr lirrn 

arhrdulod to warh for tJw Corporation 
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k220) When an eligible employe u on an 
approved leave of abaence and retuma 
to work following the boiidajr but dur¬ 
ing the week in which the holiday falla, 
he ahall be eligible for pay for that 
holiday. For the purpose oely ci apply¬ 
ing tbia paragraph, Deoem^ 24 and 
December 31 ahall be conaidered to be 
in the xame weelu reapectively aa 
Cbristma.<i Day and New Year'a Day. 

(221; Kmployca not working in neceaaary 
continuous s<*ven day operationa who 
may be requeated to work on a holiday 
and have accepted auch holiday work 
aiMignment and then fail to report for 
and perform auch work, without rea¬ 
sonable cause, ahall not receive holiday 
pay under this Holiday Pay Section. 

(222) When any of tha ahove-eauaierated 
hohdaya falla oo Bitoday and the day 
following is observed aa tha hohday by 
the State or Federal Govenunaat, tha 
day of obaervaoee shall be coasidtfed 
as the holiday under the proviaions of 
this Holiday Pay .Section 


GENERAL PROVISIONS 

(222) After eoasuliatioa arith the Sha|i Cooa- 
mittae. the < nrporaaaa ahaH andM 
rvaaanahle rula ia each plaac lagarAag 
.mnimr Aar pen(« <1 against the ran- 
Miwsbw tress (itr mar be treated 

as a nsvaan. 
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PENSION PLAN, INSURANCE 
PROGRAM AND 
SUPPLEMENTAL UNEMPLOYMENT 
BENEPIT PLAN 

(233) The parties have provided for a Pension 
Plan, an Insurance Program and a 
Supplemental Unemployment Benefit 
Plan by Supplemental Agreements 
signed by the parties simultamously 
with the execution of this Agreement, 
which Supplemental Agreements are 
attached hereto as Exhibit “A.** Exhibit 
“B" and Exhibit “C" respectively and 
made parts of this Agreement as if set 
out in full herein, subject to all provi¬ 
sions of this Agreement. No matter 
respecting the provisions of the Pension 
Plan or the Insurance Program or the 
Supplemental (Unemployment Benefit 
Plan shall be subject to tha grievance 
prceedurr esUbushsu in lias Agmawat. 

WAIVER 

(234 1 Ths parties acknowledge that dunag 
the negotiations which resulted ia this 
Agreement, each had ths unlimited 
right aad opportunity to make demands 
and proposals with respect to any sub¬ 
ject or matter not removed by law from 
the area of collective bargaimng. aad 
that the anderstandin^ and agrvemeata 
arrived at by the partisa after tha 
eaHTMe of that nght and oppartaaity 
are set forth in tins agreement. There- 




fora, the Corporation and the Union, 
for the life of this agreement, each 
voluntarily and unqualifiedly waives the 
right, and each agrees that the other 
■hall not be obligated, to bargain col¬ 
lectively with respect to any subject or 
matter referred to, or covered in this 
agreement, or with respect to any sub- 
jact or matter not specificaily referred 
to or covered in this Agreement, even 
though such subject or matter may not 
have been within the knowledge or 
contemplation of either or both of the 
parties at the time that they negotiated 
or signed this Agraement. 

In witness whereof, the psrtics nerato have 
caused their names to be subscnbed by their 
duly authoriaed officers and representatives 
the day and the year first above written. 
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APPENDIX A 

The parties hereto agree as follows: 

1. Laid Off Eaiployes 

Emplojet with seniority laid off from Gen¬ 
eral Motors plants in a given community 
and who make application will be given pref¬ 
erence over other applicants, provided their 
previous experience in General Motors shows 
they are qualified for the job. Such applica¬ 
tion may be filed by the employe at the time 
of layoff at the plant from which he is being 
laid off. The Corporation will establish a 
procedure for making the applications avail¬ 
able to the General Motors plants in the 
community. When employed, such employes 
will have the status of temporary employes 
in the plant where hired in accordance with 
Paragraphs 66 and 67 of the National 
Agreement. 

L Defease Leaves 

Employes with seniority working on com¬ 
mercial jobs who have a specialized ski” 
which is sot being utilized may make appli¬ 
cation for defense work on their higher skill 
in another General Motors plant in the 
same community and such application will 
be given preference over new hires, pro¬ 
vided the applicant can do the work. (For 
example, armour plate welders, stress weld¬ 
ers. and similar skills.) The employe may 
file his appKeation directly with the defense 
plant or at the plant wherr Ik’ is employed 
with the request that it be forwarded to the 
defense plant in the eommunity in wtach 
the applicant deairvs to work. Upon being 



hired, such employes will be granted a defense 
leave of absence by the home plant. 

S. General Provisions 

An employe who obtains employment in 
another General Motors plant on defense 
work will not be obligated to report back 
to the home plant in order to protect his 
seniority, as long as he retains such defense 
work, until and unless recalled to a defense 
job requiring skill comparable to the skill 
required on the defense job he holds. As 
long as the employe retains such defense job. 
Management will not be obligated tc recall 
him to the home plant except as provided 
in Paragraph <4 below. 

4. When such employ* is laid off by the plant 
where he obtained a job under Paragraphs 
1 and 2 abora, he shall notify the heme 
plant, within three working daya After 
receipt of such notice, if work is available, 
the home plant will recall him in line with 
the provisions of the local seniority agree¬ 
ment within seven calendar days. If he fails 
to report. Paragraph 64 of the National 
Agreement shall apply. 

t. Any complaints regarding the application of 
theas provisions in any plant may b* taken 
op with Local Management of that plant 
by the local Shop Committve and if not 
rosolvvd may be reviewed by the Personnel 
Staff of the Corporation and the Interna¬ 
tional Union; however, the above provisions 
shall not be the beau for any daims for 
back wa^ or any form of retroactive 
adjuatOMnta. 




APPENDIX B 

Penoda For Employes Id Training To Qualify 
For Journeyman Status pursuant to Paragraph 
(174) of the Skilled Trades Section 

MAINTENANCE SKILLED 
CLASSIFICATIONS 

Six Years 

Electrician 

Machine Repair Machinist 
Inspector—Machinery and Elquipment 
Power House—Shift Engineer 

five Years 

Blacksmith 

Bricklayer—Furnace Builder 
C'arpenter 

Machine Repair Machine Operator- 
General 
Millwright 
Painter aou Glaser 
Pipefitter 
Plumber 
Tinsmith 

Welder—Gas and Arc 
Acetylene Equipment Repair 
Adjuster—Pyrometer and Heat 
Control Instrument 
Building Repair—General 
Crane Repairman 
Instrument Repair—Miscellaneous 
Lead and Chemical Equipment Repair 
Molding Machine Repair 
Sewing Machine Repair 
Structural Steel Lajmut and Fafarioatko 


•Ul> 


Test Equipment—Construction and 
Maintenance 

Tool Repair—Portable Power Driven 
Truck Repair—Gas and Electric 
Welding Equipment Maintenance 
and Repair 

Power House—Boiler Operator 
Power House—Repairman 
Refrigeration Control Man 

Four Yean 

Machine Repair Macliine Operator 
—Boring 

Machine Repair Machine Operator 
—Grinder 

Machine Repair Machine Operator 
—Lathe 

Machine Repair Machine Operator 
-Milling 

Machine Repair Machine Operator 
—Planer 

Machine Repair Machine Operator 
—Shaper 

Gas Generator Operator 
Power House—Fireman 
Power House—Pipeline and Utility 
Checkor 

Power House—Sub^Station Operator 
Power Houk— Turbine or Engine 
Operator 

TOOL AND DIE SKILLED 
CLVWmCATlONS 


Blank Derekfier Body Din 



Cmsting Liyout 
Pknel Checker 
Checker—Model mnd Die 
Die Mkker—Sheet Metmi Dies 
Die Mkker—Die Cast Dies 
Die Repair—Sheet Metal Dies 
Die Sinker Chaser and Engraver- 
Hardware 

Die Tryout—Toggle Press 
Die Tryout—Crank Press 
Inspector—Tool, Die and Fixture 
Jig Builder 
Jig Repair 

Checking Fixture Builder 
Machine Builder 
Model Maker—Wood 
Mold Maker—Die Plastic 
Tool Trouble Man 
Template and Model Checker 
Template Maker 
Tool Maker 

Tool and Die Maker—Small Dies 

Tool Maker—Bender 

Machinist—Tool Room 

Tool Gauge and Fixture Repaij 

Die Maker—Hot Forging—Trimmer Dies 

Die Maker—Cold Forging—Trimmer Dies 

Die Repair—Drop Forge Dies 

Die Sinker 

Die Sinker—Upset Dies 
Die Finisher—Forging Dies 

fVre Years 
Hardener 

1 nspector—Layout 
Blaeksniith 


Machine Tool Operator—General 
Punch Finisher 
Welder—Die 

Welder—Arc and Gaa—Layout 
Die Assembler (Forfinf) Uiaet 
Grinder—Roll Diea—Hand 

Four Yeara 

Chipper Grinder and Surfacer 
Cutter Grinder 
Keller Operator 
Duplicator—E Type 
Duplicator- G A L— BL 
Hydro. Tel. Operator 
Inspector—Standard Tool 
Jig Borer—Vertieai 
Preciaion Boring and Contour Mill 
Elquipinent Operator 
Saw Operator—Band Saw 
Templ^ Maker—Filen and 
Rough Layout 
Borii« Mill Operator 
Boring Mill Operator-Layout 
Radial Drill Operator 
Filing Machine Operator—Stationary 
Grinder Operator 
Grinder Operator—Blanchard 
Lathe Opmtor 

Milling Machine-Vertical and Horiaontal 
Planer Operator 
Gray Milling Planer Operator 
Plamr Type Mill Operator 
Special Giddinga and Leww Planer Type 
Mill 

Special Ingeradl PhiMr Type Mill 
Smw Machine Operator-Aulomoc 



f(cre— Operator—Hand 

Sh.p^'^tor 

«orkintJ Machine Operator— 

1 atterna 

PATTERN SKILLED t LASSIFK ATIONS 

Sii \eara 

Pattern Layou* 

Pattern Chei^^’K-T 
Pattern Makti R :u h 

Pattwn M.A,»r M. ■ ’ 'fn. ; 

Pat tern Mat- r >*> Iti-nrh 
Paj-'-Ti R!.-p6ir 

EN<;lNF.ERINt. ‘^KILLEf) 
f TJtSSlFK ATIONS 

Sh Yean 

Dr..r;^n:er; -( ti'V'k-’r 
I>rail.-4*-‘n—Lay<r,:; 

- Pf-lijr^T 

Plant layout Man 

M. tal Work-T P 'Kiv 

M- ?,aJ F«*niun£ !“ !laI^'T•e' 

M -!. ? Mak- 

' M.-UI VtVrtk. f 
W r ..r M-s : - 

Vk.-v" ■ r-jki'f 

Pr Mao 

Sa(Bp!<” MaW Rodiat'T 


FH* Taa«a 

Ttlackirr:: h 













APPENDIX C 

The parties hereto agree as follows: 

1 An employe in training under the Skille<l 
Trades Section who enters active service in 
the Armed Forces while engaged in such 
training and who subsequently completes 
such training and is reclassified in the skille<l 
trades classification, shall be given full cmlit 
for the period of service in the Armed Forces 
in establishing his seniority date in his skillecl 
trades classification. 

2. Any employe whose seniority date is adjusted 
as a result of a Formal Leave of Absenc*. fur 
Personal Reasons, in accordance with Para¬ 
graphs 104 and 105 of tlu N'ational Agrw~ 
ment shall have an equal adjui^tment made 
in any date of entry or seniority status he 
may have established under the Skilled 
Trades Section of the National Agreement. 



APPENDIX D 

INTERPRETATION OP PARAGRAPH 4 
THRU 4(e) AND PARAGRAPH 57 

Rule! for Computing Seniority of Emplojm 
Who Acquire Seniority by Working 90 Dtys 
Within Sii ( ontinnouK Montbii, and Computing 
the Period Specified in Pnmgriph 4 thru 4(0 

1. Credit townrd nequiring !ieniority will begin 
with the first dny worked by the new employe 
nnd will include the subsequent dnys of thnt 
pny period. 

2 Therenfter during «x coT'~r'-jtive months 
until he nequitc:' seniority he will r«ceive 
rrwiit for seven dnys for ench pny period 
during which he works except thnt credit 
will not be given for nny dnys the employe 
is os Inyoff. 

< No cfvdit will be given for nny pny period 
during which for nny renson, the employe 
does not work except ns provided in Pnrn- 
grnph 108. 

I I ’nle* the employe is nt work <wi the 90th 
dny of ht« nccumuinted credited period, he 
muji't work nnothcr dny within his probntion- 
■ry p^Tiod to ncquire ■enkmty If the 90th 
Iny of hi* nccumuInUd crbditrd period fnll* 
oe n holidnv, the wil! be ronsi<h-re<i 

ns hnving wmiority ns of the holidny 




GENERAL MOTORS CORPORATION 

INTER-OR6ANIZATION LEHERS ONLY 

October 9, 1958 

StBSEl.T 

Preferential Kniploytnent 
For Laid-ofT General Motors 
Journeymen 

TO 

General Manacers 
Personnel Directors 

The matter of giving preferential employ¬ 
ment opportunities to laid off journeymen 
and displacing non-joumeymen working in 
skilled trades classifications in uur plants, 
was discussed at length during recent nego¬ 
tiations with the t'AW. 

Some of the points conMclered in the discus¬ 
sion *«re the folluwmg: Severe fluctuations 
in employment in “job shops" for short pe 
nods could result in unnecessary, tcmporar> 
daruptiuns of the skiilod trades work fom 
to the detriment of General Motors employ- 
ea; employes in training, with long service 
in General Motors and approaching the time 
when they would attain journeyman status 
in the trade, would run the risk of being 
displaced by short ser\-ice journeymen from 
other companies; preferential employment 
opportunities for noa-GM Journeymen could 
disadvantage our own joumeymea seeking 
employment in our plants. 

I^ere are occasinaa. however, when laid off 
General Motors joume>-mca can be hired in 
other GM plants to satisfy the needs for 
skilled manpower aad. in some instances, to 
replace em^oyes receatly transferred from 
prodactioa joliis to employe in training status 
In view of the foregoing, the foRowiag la 
Genera] Motors poMry witJi reapect to the 
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employment of journeymen laid off from 
General Motors plants: 

Ijiid off General Motors skilled trades 
journeymen with seniority who have no 
prospects of bcintr recalled to the plant in 
which they hold seniority will be (riven 
preferential consideration for employment 
in other General Motors |>lants to fill open- 
inirs in their trade or to displace employes- 
in-traininir in their trade, provided that 
the laid off journeyman applicant meets 
the usual employment qualifications and 
can do the job and provided further that 
the laid off journeyman’s seniority as a 
journeyman is (rreater than the date of 
entry seniority status of the employe-in- 
traininir who would be displaced 
It is recoirnized that local circumstances mav 
have to be taken into consideration in the < 
application of this policy and snv problems | 
arisinir out of it« application may be reviewed 
betwt-en Local Manajrement and the Shop 
Committee. Any such problems which can 
not be resolved locallv may be referred to 
the GM-T^A\V Skilled Trades Committee for 
review 

A copy of this letter has been (riven to the 
International Union. UAW. 

LOUIS G. SEATON 
Vice President 

Text of l>etler frtHi Mr. t>ordoa to Ircoeral 
Maiia|[er« 

Re I SuK-4'oalrartina 

nurin(r the recent contract nefrotiations with 
the UAW. the subject of sub-contractinjr was 
discusaed at len(rtii. The Union fully recojr 
nisea that the Corporation has neither the 
equipment nor the personnel to handle it.s 
own construction and for that renaon 

such work is usually done by contractors 
The situationa which develop into proHems 
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in our relations with employes involve sub¬ 
contracting of maintenance and in some cases 
certain tool and die work. In this area, there 
is recognition by the Union that among other 
things: 

1) It is necessary to contract work which 
requires specialized tools or equipment 
and special skills. 

2) Work similar to work usually done by 
our own employes must in some in¬ 
stances be contracted in order to meet 
production schedules, model change or 
rearrangement deadlines. Some proj¬ 
ects must be done over a holiday or 
weekend when production is not sched¬ 
uled 

3) Certain equipment must be installed by 
vendors as a condition of his guaran¬ 
teeing of proper performance. 

The Union cited these situations which cre¬ 
ate friction: 

1) Contractor's employes doing work in 
the plant similar to the work done by 
our employes when: 

(a) Our employes in the same trade 
are laid off, or. 

(b) The contractor’s employes woik 
overtime hours when our emplo}'- 
es in the same trade are not sched¬ 
uled to work. 

2) To«>l and die work of the kind done by 
our employes being sub-contracted at a 
time when our employes are on short 
hours 

3) Sub-contractors working long overtime 
hours on our work when our employes 
on similar work are scheduled to work 
only 40 hours. 

With this background the following is a 
statement of General Motors’ policy on sub¬ 
contracting. 

It ia our intent and deaire to utiliae our own 
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skilled trades employes to do the kind of 
work they have customarily done in our 
plants in the past, to the extent that it is 
practicable and economical to do so. We have 
neither the equipment nor the jrersonnel to 
do ail of the maintenance and tool and die 
work in our plants. 

The decision a.s to whether a ffiven project 
can be done by our employes or sub-contract- 
cd, requires good manafrerial judgment, giv¬ 
ing full consideration to our policy and the 
requirements to meet production schedules, 
model change and plant rearrangement time 
tables. 

In some cases, after contracts have been let. 
unforeseen circumstances develop as a result 
of which work opportunities for our own em¬ 
ployes are reduced at the time work is start 
ed on the contract or before it is completed 
It is important, therefore, in these cases 
that the facts be reviewed promptly with the 
proper representatives of our employes in an 
effort to avoid misunderstandings 
To assure that the impact of sub-contracts 
upon employe relations is given proper con¬ 
sideration. the Director of Personnel should 
be a member of the Management group which 
approves aub-CODtract» i&VOiVing skilled 
trades work such as that usually done in the 
plaat by our employes. 

GENERAL MOTORS CORPORATION 

INTil-OI«ANIZATION LtniRS OMtY 

October 2, 1968 

mn.t T 

Weekly Lists of New Hires 
TO 

General Managers and Personnel 
Directors, Plants covered by 
GM-UAW National Agreement 

The following paragraph is quoted from the 
June 20. 1960 letter from the Vice President 
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in Charge of Peraonnel on the subject “Ap¬ 
plication of Union Security Provisions, GM 
UAW National Agreement dateil May 2t>. 
19541”; 

"The International Union has requeated 
that, as a means of assisting the local 
unions to maintain accurate records, Man 
agement furnish the financial secretary of 
the local union weekly with a list of the 
names and clock numbers of employes 
hired into the liargaining unit. We see no 
objection to complying with this request ' 

During current negotiations the Internation¬ 
al Union-UAW has lieen advised that it is 
the Corporation s intention under the new 
National Agreement to continue furnishing 
weekly the list of names and clock numbers 
of employes newly hired in the bargaining 
unit. 

A copy of this letter has been given to the 
International Union, UAW. 

LOUIS G. SEATON 
Vica President 

GENERAL MOTORS CORPORATION 

INTfg OR«ANIZATION LETTigS ONLY 

October 2, 1958 

M BJICT 
Juij ray 

TO 

< General Managers 
Personnel Directors 

The GM-UAW National Agreement contains 
the following provisions regarding compen 
sation to hourly rated employes who are re- 
ouired to lose work in connection with jury 
duty: 

**(227) Any employe with one or more 
years' seniority who is called to and re- 



E ortK for jury duty shall be compensated 
V the CoHKjration at the rate of five 
($5.00) dollars per day for each day of 
jury duty performed on which the em¬ 
ploye otherwise would have l>een scheduled 
to work for the Corporation and does not 
»or’' not to exceed a total of fourteen 
(14; days in any calendar year. Such 
com|)ensation shall be payable only if the 
employe (1) gives the Corjjoration prior 
notice o^ such jury duty call, and (2) pre¬ 
sents proper evidence as to the jury duty 
performed." 

These provisions apply only to employes who 
lose time from scheduled work by virtue of 
lieing summoned, subpoenaed, or .served with 
other notice prescribed by applicable law. In 
localities where letters of solicitation for 
jury duty are used, the above provisions do 
not apply. In order to be eligible for jury 
duty pay. an employe must report for jury 
duty service as required, but in such cases, 
it is not necessary that he actually serve on 
the jury on the particular day. 

When an employe i* legally required to re- 
|)ort for jury duty and. pursuant to s4M:it re 
quirement, is absent from work for only part 
of his scheduled work day. he will be paid 
jury duty pay. not to exceed the per 

dav limit to make up for the wages lost. The 
combination of jury duty pay and wages 
earned, in any event, should not exceed the 
amount of gross pay the employe would have 
received had he worked all hia scheduled 
hours of the day. In cases where jury duty 
pay supplements wages earned on a day and 
the amount of such supplement is leas than 
J.'i.OO per day. wages may be supplemented 
for more than fourteen davs provided the 
total amount of such •upplemental pay in 
any calendar year does not exceed 170.00. 
These interpretations of the jury duty pay 
provisions of the National Agreement are 




afreeahle to the International Union, UAW. 
with whom they have been disi-unned. A 
copy of thia letter haa been given to the In¬ 
ternational Union. 

LOUIS G. SEATON 

Vice President 

GENERAL MOTORS CORPORATION 

INTEa-Oa«ANIZATION LETTEtS ONLY 

October 2. 1958 

siiHItCT 

Employment Policiea and Procedurea 
TO 

All General Manafers 
All Peraonnel Directors 
(Planta Covered by GM-UAW 
National Agreement) 

At the preaent time employment uppur- 
luiiiliea are Itupioviitg throughout General 
Motora and a number of planta have exhauat- 
ed their lists of laid off employes with sen 
iority or will aoon exhaust the lists of such 
employes. In certain plant communities some 
GM plants may not be able to recall all of 
their laid off employes despite the improve¬ 
ment in general business conditions 
In view of these facts, your attention is di 
rected to the provisims of Appendix A of 
the new National Agreement lietween CM 
and the UAW in which General Motors has 
agreed to continue the area hiring" pro¬ 
visions of the June 12. 1955 Agreement in 
order that laid off GM employes may be giv¬ 
en proper consideration for employment in 
other GM plants in the same labor market 
area. It is important that you review with 
those mnremed la yoar plant community the 
method for carrying out this preferential 
hiring procedure to make sure that aay im 
provements suggested by experience are put 
into effert 
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The following features of preferential hinnK 
procedures are retonintentle<l for your con 
sideration in this connection. 

1. It i> desirable that forms for applyinf 
fur preferential hiring con.sideration be made 
available to all seniority employes at the 
time they are laid olf in a reduction in force, 

2 Provision should he made to give the 
applicant evidence that he has applied. This 
may be in the form of a validated carbon 
copy of the application or a validated num- 
t»ered stub similar to the SI’B application re 
ceipt stub. 

3. In each area in which there are more 
than twii plants, a list of all applicants for 
preferential hiring consideration should be 
pn jiared periodically during periods when 
one plant is hiring and one or more other 
plants have seniority employes laid off. This 
list should be available to all GM plants in 
tl.< area who are hiring and should show 
such pertinent information as name, senior 
ity date, plant code idtmtifvi’‘g the plant 
from which he was laid off. Ia.si G.\I iv rupa- 
tional code, highest G.M nrcu|)ati(pnal rode 
held in the plant and week of separation 

I In the plant cities where there are only 
two GM plant.s. the applications may lie ex 
changed between the plants, proxided copies 
are redained b>‘ the home plant. o4herwiae 
H.sts shouM lie prepared in accordance with 
item 3 abo\e. 

Attached for your convenience is a copy of 
an up-to-date list of plants romhined by 
areas for applying the hiring policies. 

A copy of this letter b;is hem fiimiahed to 
the International Union. 

Anv <pif»tions (c«cemtng thui procedure 
ahouhl Is* referred to n»eniliers of the Per 
><innel htaff. 

lAiUI'^ G SKATON 

Vice Prcaidcst 




Octobar 1, lan 


<k. M. PLANTS POOUN6 
APPLICATIONS OF 
LAID-OFF EMPLOYES 


Cede 

Mate CMy 

PlanU lavatied 

A 

Cona. Biiitol 
Meriden 

New Departure 
New Departure 

B 

N. T. Tarrjrtown 
Tarrytown 

N. T Lockport 
Lockport 

Chevrolet 

Flaher Body 

Haniion Rad.-Weit 
Hmir. Rad - 
Waahburn 


N. T Tonawanda 
Tonawanda 
Tonawanda 
BuBalii 
BvBalii 

CBev. Forge 

Clwv. Foundry 

Clie\’. Motor 
Chevrolet 

Harr. Rad 
Kensington 


N. J. Bloomlleld 
Hariiaon 
Clark 

Linden 

Pairtawn 

Chevrolet 

Hyatt 

B. O. P. 

CM Overaeas 

r 

Md Baltlm/tee 
BaJUmiore 

C!»-.TSbr! 

Flahcr Body 


OMo 


Clr«rian4 
Clr«ttei>4 
' aland 
KhcIM 


H 


OtUo 


E^na 

Dajtan 

HaMHIon 

-S.. ■ . . . ■ 


I !Vl 


D«rs«iMa 

DaravilW 

Atlanta 

Atlanta 

A- 1- .. 

A>vV-». 

Maarla 
Ml' ' 

1. I 


Cadillac Tank 
CWvrolat 
»vaiand Diaarl 
Flahar Biady 

I -' ! '<1 Road 

Maclilnenr 

r^rBodx 
Brow n - Lipa-Chapi n 

Aaroprodarti 
Moraine Produrii 

riahar Body 

> iM 

FWhar B^jr 

nn* Wbaa 

Plahrr 

( . ■ 

. . I. I A , 


■ ro Battery 


a;. > 


;x 












- 

- ^'■^r 

' Jfu*# 

**^w- o# A * 

t1 

Sfte A B • ”^' 

*^"«> t,bi^ 

.'•r/jK*- ^ 

»• pII22?*»^^7a to 
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^proz. 

hImp Timialnc Schedule Hann 

3. General Buiidinc--Maintenance 1000 

<al Teatina, Locating A Repairing 

(1) Lighting A Power Clrculta 
(21 Cranea 
(31 Elevatora^ etc. 

4 General Machine—Maintenance 1S80 

(a) Production Machine*, IncI 

(1) Welding Euulpment 

(2) Induction Heating 

(3) Electro-Magnetic Equipment 

(4) Electro-Chemical Equipment 
(bi Small Power Toola 

S. Electrical Truck Maintenance 

A Repair 200 

(. El>ctraalc Equipenent A Controla 1248 

<a» Trouble Shooting A Repalr 
<bi Conatrurtion A Inatallatlan ot 
Control Equipment 

7. Optional 900 

8. Safety Inatructlon _ 

Total *7^ 

Muggrelad Bolated Training 
Review of Arithmetic 
Snop Algebra 
Shop Ce^etry 
Shop Trigonometry 
Shop Drawing < Baiic Prinetplea A 
Advanced Electrical Drawing*) 
Blueprint Reading- Electrical Clrrultx 

AC A DC arcuUft 

Electric Motor* A Tranalomer* 

Induatrlal Electronic* 

National Electrical Codaa 
Elective* (to be aelectad by Plant > 


Total 

era 

Shop A Related Training—TOTAI- 

■XX) H >ur> 

Inltlaled by ESP, LRH and FIJI 
SeeGMLir. «2M 


MACHINi R9AII 

«nw** 

BAup Tralalag librdale 

Heure 

1. ToalCMb 

ISO 

2 Shaper A Plaaer 

sas 

3 Lathe 

000 

4. MlOlw Machinal 

1100 


xm 




Approx. 

Skop Tralalag Sckedule Hwn 

5. Grlnderi SOu 

External 

Internal 

Surface 

Cutter 

6. Bench k General Repair—Plant Areas 3043 

(Includes Drill I^eu Hydraulics) 

7. Optional 700 

8. Safe .y Instruction 


Toul 7328 

Suggested Belated Training 
Review of Arithmetic 
Shop Algebra 
Shop (geometry 
Shop Trigonometry 
Shop Drawing (Baisic Principles, 

Advanced Drawings k Machine 
Design) 

Blueprint Reading 
Heat Treatment of Iron A steel 
Strength of Materials 
Hydraulics 

Electives (to be selected by Plant) 

Total 672 

Shop A Related Training—TOTAL 8000 Hours 

Initialed by ESP. LRH and FLS 
SeeGM Ltr. «264 

SHEET METAL WOEEEE 
AND/OE TINSMITH 


Apprex. 


Hhnp Training SshednU 

Hours 

1. 

Elementary Practloaa 

Layout A Sketches 

SIO 


Cutting A Shear Operations 

Metal Forming 


2. 

Solderiag 

soo 

3 

Sheet Metal Fabrication 

910 


Hand A Power Tools 


4. 

Construction A Installation 

xao 


Safety Guards. Ducts, Heating A 
VentOatlng Systems. Brazing A 



Welding, etc. 


5 

Onaral Maintenance 

1300 


Field and Shop Repair 


f. 

Design, Layout. Sketching A 

1448 


Batlmatlng 

7. 

Optkwal 

440 

A 

Safety Instruction 



Total 

708 


XIV 



4. OptlOMl 

5. SaMr iMtincUoa 

Total 

Ravlaw of Ailtluaatlc 
Shop Alcabra 
Shop Gaooiatjy 
Shop Trigoiiamatry 
Shop Diawlaa (Ba^c Pitadpiai 
A A4vaa^) 

Bluaprlnt KaaSlas A ShaMMaf 









iffrsliiai 

iH 


diml 

iff* 


■toSxinW 


























TmJbIiic Mkedair 

'■ Optional 

*- Safety Inttructlon 
„ Toui 

anop G«oni^try 

Hydraallea 

"'"•'V^ot^-l^tedbyPUnt, 
snap A Related Tralnln, - totaI, 

CM Ltr. #770 


te- 

700 


800 

7328 


872 

H( ijf-, 


tool making 

"*'• *’ *»«•»■« fMieAaia 
^ ToolCrfb 
Z l^tha 

f *’;f^'*^«nT-«otter 

' CrtnAeia 
“twnai 

fVt a ni al 

Sarflice 

Cutter 

■•■tT^t 

Op<te«al 

**<^yl»Mr«ction 


♦far., 

190 

730 

1100 

2308 

MO 


MO 

800 


Total 


xvni 









Appns. 

Hour* 



SocCMt^ Balsted Training 
Review of Arithmatle 
Shop Algebra 
Shop Geometry 
Shop Trigonometry 
Shop Drawing (Basic Principles 
gt Projection > 

Sheet Metal Layout 
Blueprint Readlne 
Strength of Mateitala 
Heating, Ventllatlag A Air 
Con«tlonlng , 

LtacUvea (to be leleetad by Plant) 


Total 

Shop A Belated Training—TOTAL 

Initialed by ESP, LBH and FIB 
SeeGM Ltr. »aM 


S72 

8000 Houra 


BRICKLAYING 


Hbep Training Sehadala 
1. Building Repairs 
Mortar A Bonds 
Uaa of Tools A Equipment 
Job Planning A Layoal 
X Building Construction 

Bulling Daalgn A ConatrueUan 
layout A Planning 
MorUr A Bonds 
Uaa of Tools A Equlpinani 
X Furnace Construction A Repair 
Refrartortes A Bonds 
Uaa of Tools 

Job I'lanning A Laruut _ 

Prlnctplas arrumaca Daalgn 
A Optional 
X flafaly Inatraetloa 

TbUI 


Anpras 

Hours 

3214 


1807 


1807 


too 

fn 


Ra>iew of Arlthinatle 
Shop Alga taen 
» lu - IK ofoot ry 
Shop Trigonometry 
Shop Drawlag 
A Advancad) 
Blaspciat 
Phytica 

laiaalilal Mil 


Ah < 1 , A IMatad Training—TCyTAL 
liilllani FLM 





<^KKrsl«d lUUlMl Trmlnlnc 

Arlthmrtip 
SIwp Aixpbra 
gnop G«<>ni«try 
Snc'P Trifonometry 
Shop Dr^n* (BMlcPrindplM 

Ej«ctl\et <to b» Mlpctrd by Piant) 

Total 

Shop A Itelatad Tr*lnln*~TOTAI. 

LRH. RP and FLS 
SeaGM Ltr. #270 

TOOL * DIE MAKER 

>»fc®p Tralnlac Mrlwdala 
1- Tool Crib 
2. Latha 

2. Shapar, Planar A Slottar 
4 Grindar* 

Iniamal 

ntamal 

«-utlar 

Swfaca 

Kaat Trrat 

7 . Baach—larludlna g i«^ 4 - -. _ 

«»r Tool A Dia flitr' “ 

■ Optional 
*• R*7a«y laalnictlaa 

Total 

'‘"•taMad K>^ui.<t Tralala* 

_»ot atry 
Trlnmomeby 


S 72 

XOO Hours 


Dacihnaa i w aa aataalad by Plant i 
Total 

A Ralalad Tralatac-TOTAI. 

. LRH 





*■ C*r*Ai, ' 
^"«.«o. 

E** 

jB^"" 

• ZZZ”’ 

Op«ioi,«j 

^®‘«l 


'Pment 





PATTERNMARING—METAL 

Approx 


Shop Trmlnlnc Schr<lulc Hour* 

1 CribAStor«te 120 

Pattern! 

Material! 

2. Lathe 150 

3. Shaper 300 

4. MiiUng'ProflUnc, Boring, etc 1300 

5 Pattern Making Benrh A Repair 3208 

€. Application A Use of Core* 350 

7. Layout A De»i,;n 500 

8. Optional *00 

9 Safety Instruction 

Total 7328 

' »»H» «t‘ 8 B e iatxl Training 
He\ lew of Arithmetic 
Shop Algebra 
Sh' ; Ce-Tmetry 
Sh 'i Tr-^- nnmetry 


, !’•'^VLing ^fSaJBC t^!.« ipK-* 

AO' nnced Liraa^-J ♦ Pattern 

r-ii:n > 

iil-j' l'i .nt RMullng A t.ing 

Machine''T. [.Theory 

f ...ml! I Sh ^ Thciry 

strength if Materi.l’. 

tieet i\ ' tl • -e' w-i. . ; ^.4 nr Piar* 

T'lal 

; * P,. tatini ria.nin,; T-'IA!. e.. H'ui 

Jfi,' Ai>> iJlH 

#r6 


PATTtRNMARING—WOOD 



<ii* 8 ^ 

A < 

}{apwI T b*!* 

; .»• • 

naa#*c 

mmmmmA •U. 


XAl 



line 

*e, ft Wood 

luiieolCor** 

;. 1UP*‘' 
onnl t „ 

Totnl 


■2300 


!»nSs^p'5:si^ 

iby 

Ur. 




Mtt* _ 

MOOO. 

fcllitolWooo ^Ulnr 





Hhop Tralabig Schednte 

Appres. 

^urs 

6. Optional 

7. Safety Instruction 

916 

Total 

732ft 

''uggosted Related Training 

Review of Arithmetic 

Shop Algebra 

Shop Geometry 
l»ganthma 

Trigonometry 

Shop Drawing t Basic Principles, 
Advanced Drawing! 

Blueprint Reading 

Ucctlve* 1 to be selected by Plant) 

1 

Total 


Shop A Related Training -TOTAL 

8000 Hour* 

Inltlltfed by IJIH 

SeeGM Ltr. A 276 

fkis rksciAti 

1 


Body M*R«tar*nr1nK' 


HhaiP Tniisliia '>• nodal* 

1. Blank NmHok 

2. Dmgn of Simple Die* 

Blank A Pierre 
Piorre A Cutoff 
Cutoff tk Torm 
Form A Flange 
Draw 

3. Dealgn 

Draw DIa 
Trim A Pierre Die 
SfankDIe 
Flange 
ff Ma 
Ila art Die 


;^ra« 

Hears 

455 

1310 


3736 


I.^oat 
Panel Upping 
Deielopinea' of Trim 
Binder IJnea, ele 


A 

7 

A 

A 


^ t 


’•» <- 


316 


3M 

in 

r* 


MfMy D'<ruoUaa 
Talal 


xxm 



SuKKMtfd RelaUd TnUnlnc I 

Rwlew of Arithmetic 
Shop Aicebra 
Shop Geometry 
Shop Triconometry 
Shop Drawing (Baiic Principles, 
Advanced Drawings A Die ueaigni 
Blueprint Reading 
Physics 

Practical Mechanics 

Riectives (to be selected by Plant) 


Shop A Related Training—TOTAI, 

Initialed by RSP. LRH and RP 
See CM Ltr. #282 


«72 

8000 Hours 


MILLWRIGHT 


"•tMip Training Srhedalc 

1 Generai Maintenance 

Equipment, Cranes, Hoists, Balers 
Conveyors, Furnaces, Drive 
Mechanisms, etc. 

Buildings A Fle*.’atsn 

2. Dumantling, Moving A Installation 
Marhinery, Equipment, Conveyors, 
Washera. Collectors, Fans, 
Furnaces, etc 

3 Construction- Installation 

Cribs. Scaffolds. Reinforcing Steel, 
Footings. Installation Electrla 
M dors A Equipment (does not 
inriade wiring), etc 

4 l.avowt Asaignmenis 

sketching A Estimating 

r> Optional 
• .Safety Instruction 


Appras. 

Hours 


mood Related Tralataa 
Review of Arithmetic 
.Shop Algahra 
Shop Geinnetrs 
Shop Trignmiinetn 
Shofj traasring ■ Biudc Principles A 
_ A ds-aaced Draw lnai ^ 

Srroagth of Materlala 




8Imp TrmiBlng Sch«dul« 

Welding 

Eleetlves > to be Mlected by Plant) 
Total 

Shop A Related Training- TOTAL 

Initialed by ESP. LRH and RP 
Sea CM Ltr. = 


672 

8000 Houri 


SAap Training !4ehednla I 

1. Office 

2 BulM Up and Tear Down Elxperlmental 
A Production Cara 

Engine 

HraramaUc Tranamladon 

Standard Tranemlaaion 

Profiler Shaft 

Roar Axle 

rr»t k-nd 

Staarlng Uoar 

Brakee 

S Car Anembly 

4. Pram#* Layout A Framt- Rebuilding 
Car Wiring 
Inepectleei 

7 Report Making 

8 OpUoaal 

' Safety InatrucUoa 
Total 


Review of Arithmetic 
Sen-f Algabra 
Geometry 

SArp T.-isTj-vomatry 

I ire*i**e ’Rasi' J 

Adv*n< • ‘1 Drawingi 
Blurprint Reading 
P».v».. . 

i.( Prii-iaion InatruHeMi 
rZertli ea ' to ba affected by Plant 

Total 

n.ip A Helated Trainlag- -TOTAL 
■rtmtad by CST LRHaad RP 
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SajBour A. Qopaaa 
1 LLoooln Roadf Suita ^07 
Nioai 9aaah 59, Florida 

Daar Supaani 

Florian itartoaio aakad ao to aupplj jou with auboontraoting 
olauaaa ia rarioua ioduatriaa. t>oloaad ara Salaetad Subeontraot- 
Clauaaa froa !Tnion Vgraaa o n*.^ in a rariat^ of induatrlaa inolud- 
i 4 ( tha auto, anipbuildiiv, and airlino ioduatriaa; aavaral Mcdol 
Subaontraotloc Cla'jaaa draftad tj vmrloua uaiona and a photootatie 
oopu’ of ffuboontrootlriK olauaaa axoM’ptad froa tha puraau of Mationol 
ffaira* pubiioatlon ^u^laatira i^xr.alnir- l«t ton. >nri Cngtraata. 

I aa aura that jou raaliaa that tha now Landrua-Oriffln Aot and 
raoaat National Labor Halationa Board daoiaiona havo loft auboontroot- 
log in a rarj raobuloua lagal pcaition. .'«nr of our loanatar oontraota 
oootain ouboontrootioc olouaoo but a maibor of uaoartointioo now 
ourround thoir lagaliV* Apor*. tram tha pooaiblo Brown-Oldo rio- 
latiooo ooatoiood io o'la of tioao olauooo, it aliould oloo bo notad 
that tha now Labor Sill ooj randar tliaoo olauooo illagol in thoo- 
ooItoo. "horoforo, tha olouaai "loplo/aro hiring axtra oquipoont 
will hiro oooo froa truok oon that hara an a^roaaont with a Looal 
Obion offiliotad with tha lotarootionol Brothorhood of .oanotora," 
wbioh la tha poot hoo tm*>u lo^ollj oc. root, aa/ horn to bo ohongad, 
baoauoo of tha offoot of tha now Low. 

It ia mj undarotandiot that a nuabor of oaooa inrolriog auboon- 
trooting olauooo ora ourrontlj bofora tha Motional Labor Ralationa 
Board and tha oourto, and tha daoiaiona of thooo agonoioo ohould 
ba wotohad oorafullj. Haq/ of tha olauaaa liatad horn, of oourao, 
wara nogotiotod prior to tha Landrum-Oriffin Aot. 

I hopa JOU find thooo ootoriala halpful in indioating to aaplo/aoa 
of lationol Airlinao that aan/ uniono ham triad to prohibit, liait, or 
otharwiaa raatriot aa aoplo/ar'a right to oontroot out work. 





